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Connecticut State
Colleges & Universities

CHECKLIST FOR CONN. GEN. STAT. § 10a-55m(f)
SEXUAL VIOLENCE REPORT 2019 SUBMISSION

INSTITUTION INFORMATION
Name: Gateway Community College Contact: Alese Mulvihill
Reporting Report
Office/Department: Dean of Student Affairs Year: 2019
NARRATIVE
Institution’s narrative explaining [ Brief introduction about the institution, its history, its population and its efforts to
the reported sexual violence ensure a safe and comfortable learning environment with respect to sexual violence.
statistics and data, including:
POLICIES

Institution’s most recent policies MBOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
regarding sexual assault, stalking, (L:[fective 6/16/2016)
and intimate partner violence.* IerOR!CSCU Policy on Consensual Relationships (Effective 10/20/2016)
[ BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
(Effective 1/10/2015)
[ BOR/CSCU Student Code of Conduct (Effective 6/16/2016)

Note:  * It is permissible to reference links to the above-listed policies in institution reports.

WRITTEN NOTIFICATION
B{lnstitution’s most recent concise written notification of the rights and options of a student or employee who reports or
discloses an alleged violation of its sexual assault, stalking and intimate partner violence policy or policies.

SEXUAL VIOLENCE STATISTICS AND DATA
Institution reports containing the following statistics and data on sexual assault, stalking, and intimate partner violence for the
preceding calendar year:
(See Conn. Gen. Stat. § 1a-35m(f) Reportable Siatistics and Data Template)
[*] 8exual Violence Reportable Statistics and Data
[E)(\'uncise and informative explanation of reportable sexual violence statistics and data, including clarification of number of
incidents, reports, disclosures, discipline, and final outcomes.

PUBLIC AWARENESS, PREVENTION, AND RISK REDUCTION INFORMATION
Public awareness, prevention. and [ Title IX Related ‘I'raining Provided Spreadsheet
risk reduction information E)Hrnclulrus
submitted by institution: IE/Handbooks!BookIcts;’Pamphlets
[ Bulletin Boards Information
[lyers
[Online Statements of Campus Safety and Support Services (¢.g., Women’s Centers, etc.)
PowerPoint Presentations

.()/TH ER SUPPLEMENTAL INFORMATION
Supplemental information 2ublic Safety Materials
submitted by institution: |3)!nsli|uzion Sexual Violence Reporting Procedures

I__u_}/nslilutiuu Sexual Violence Forms

Ei){udaclml Sample of Investigation Results

Sexual Violence Website Information

B/Documentation of Training Offerings, if available, including number of participants

[VOther Sexual Violence Reports

[L]/Other Supplemental Material
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2019 Programs — Use for Public Act 14-11 Write Up

¢ Fresh Check Opening and Fresh Check Day: Fresh Check Day is a program that focuses
on different ways to engagement students to discuss the topic of mental health. The
Gender Equity Center hosted a table that offered a number of different actives that
Gateway Community members could participate in such as the clothesline project, the
red flag campaign, and the bystander pledge. They also offered information on seeking
services on and off campus. This was sponsored by Gender Equity Center and the
Accessibility and Disabilities Services

o The Clothesline Project: The Clothesline Project is a program that uses t-shirts as a visual
display with messages and illistrations created by surviors of violence or by their friends
and family. It is a visual reminder of something people ignore. The clothesline Project
mission is to educate students and the community that violence is a problem
everywhere, help is available, there is hope and a path to healing. The tee shirts
represent the particular experience of someone whose life has been affected by sexual
assault, stalking, intimate partner violence, incest, attacked for political reasons, and
lost their life due to violence. Students were invited to create a shirt about their own
experience or in honor of someone they knew. During the public display, a clothesline is
hung with tee shirts that students created. The goal of the Clothesline Project is the
activity of designing a shirt that gives each student a new voice with which to uncover
an often horrendous and terrible experience that has radically transformed the
development of their life. Participating in the Clothesline Project delivers a powerful
step towards helping a survivor break through the cloak of silence that has surrounded
their experience. This was sponsored by the Gender Equity Center.

e Bringing in the Bystander: Bringing in the Bystander is a presentation on sexual violence,
relationship violence, rape culture, consent, victim blaming, bystander intervention and
how to stop sexual violence. Bringing in the Bystander is a program that is for college
students that address the topic of being a positive bystander. The program educates
students on how they can stop a potential sexual assault from happening or how to
have the difficult conversation when someone says something inappropriate. Bringing in
the Bystander provides student with different tools that they can use to allow them to
make a difference. This was sponsored by the Gender Equity Center.

¢ Audrey & Daisy movie screening and discussion. Audrey & Daisy is a real-life drama that
looks at the ripple effects on families, friends, schools and communities after two young
females are sexually assaulted. After the assaults, the victims and their families were
subjected to abuse and cyberbullying. This documentary follows their results through
time, social media, and court and police investigations. This was sponsored by the
Gender Equity Center.

¢ Sexual Assault in the Military. Sexual Assault in the Military is a presentation on sexual
assault in the military and how the support, advocacy, and services for victims has



grown while making sure all those involved are educated on prevention. This was
sponsored by the Gender Equity Center.

Sexual Violence Awareness: Sexual Violence Awareness allows members of the Gateway
community can stop by the tabling and take a picture with the selfie cutout, fill out what
they choose to have in a healthy relationship, or create a red flag to help other
recognize the signs of an unhealthily relationship. This was sponsored by the Gender
Equity Center. )

Hunting Ground movie screening and discussion. The Hunting Ground is a documentary
about sexual assault on college campuses and how it exposes rape culture and victim
blame. It focuses on two college rape survivors who filed a Title IX complaints against
their universities while dealing with ongoing harassment. This documentary shows how
young women are fighting back and will no longer be silent when it comes to sexual
assault. This was sponsored by the Gender Equity Center.

Teal Tuesday. The color teal represents sexual assault awareness. Teal represents
devotion and healing and is indicative of spiritual guidance and teaching. The psycho
emotional meaning behind the color teal focuses on the awareness effort for
eradicating sexual violence. We asked the Gateway community to show their support
for survivors and wear the color teal. Teal ribbons were available in the Gender Equity
Center. This was sponsored by the Génder Equity Center.

Supporting Survivors at Gateway. Supporting Survivors at Gateway allowed for members
of the Gateway community to stop by the tabling and write a letter of support to
survivors of sexual assault, take some time to relax and decorate a coloring page, sign a
bystander pledge, or fill out a #metoo sign. This was sponsored by the Gender Equity
Center.

Understanding Sexual Harassment. The understanding sexual harassment presentation
is about understanding what sexual harassment really is, where to seek services, what
can be done if you experience it, and how we experience it at school, work, and in our
everyday lives. This was sponsored by the Gender Equity Center.

Denim Day. Denim Day represents a ruling by the "Italian Supreme Court where a rape
conviction was overturned because the justices felt that since the victim was wearing
tight jeans she must have helped her rapist remove her jeans, thereby implying consent.
The following day, the women in the Italian Parliament came to work wearing jeans in
solidarity with the victim. Peace Over Violence developed the Denim Day campaign in
response to this case and the activism surrounding it. Since then, wearing jeans on
Denim Day has become a symbol of protest against erroneous and destructive attitudes
about sexual assault." We asked the Gateway community to show their support for
survivors and wear jeans. This was sponsored by the Gender Equity Center.



What is Rape Culture. This presentation allows students to understand how rape culture
is all around us. From the tv and movies we watch, the music we listen to, the ads all
round us, to the way society talks about sexual assault. This was sponsored by the
Gender Equity Center.

Teal chairs were placed around campus. The empty chairs represent the empty chair
that is in many classrooms every day due to sexual assault. This was sponsored by the
Gender Equity Center.

The Silent Witness. The Silent Witness honors the lives of domestic violence homicide
victims. The goal is to promote and educate to end to domestic violence. In 1990, the
Silent Witness Initiative began promoting and education to support an end to domestic
violence through community-based exhibits. It started with a small group of

volunteers in one state and grew into an international presence, with projects in all 50
states and 23 countries. Silent Witness International is the leading voice that honors the
lives of domestic violence homicide victims through family support, community
connections, and advocacy for change. Many men and women die each year in acts of
domestic violence in the United States. Each one has a story. Because we need to
remember their stories. We need to remember their names. This was sponsored by the
Gender Equity Center.

Understand Relationships. This presentation was about knowing what a healthy and
unhealthy relationships look like. To understand that there are a number of different
factors that can make a relationship unhealthy and there are services out there for
those who are involved or know someone who is involved in an unhealthy relationship.
This was sponsored by the Gender Equity Center.

The Red Flag Campaign. The red flag campaign uses a bystander intervention strategy to
address and prevent sexual assault, dating violence, and stalking on college campuses.
The campaign encourages friends and other campus community members to say
something when they see warning signs ("red flags") for sexual assault, dating violence,
or stalking in a friend’s relationship. The Red Flag Campaign is a way to use bystander
intervention to make people aware of sexual assault, intimate partner violence and
stalking. Students wrote down different situations and sayings that would be a warning
sign to someone, hence a red flag. The goal is for those who do not know what a
warning sign/red flag looks like to learn and become more aware. Student can read the
different red flags that are posted and this can help them to learn what is unhealthy.
This was sponsored by the Gender Equity Center.

Reviving Ophelia movie screening and discussion. Reviving Ophelia is a movie about
domestic violence. It focuses about the red flags or a relationship, what a victims goes
through, how a domestic relationship can effects friends and family, and how it can turn



even more violent when training to end the abusive relationship. This was sponsored by
the Gender Equity Center.

Purple Thursday. We asked the Gateway community to wear purple as way to help raise
awareness about domestic violence. Purple Thursday is a national day of action as part
of Domestic Violence Awareness Month. Wearing purple is a simple, yet meaningful way
to show your commitment to raising awareness about domestic violence and promoting
healthy relationship. Telling people why you're wearing purple gives you the
opportunity to have a conversation about domestic violence. You never know whose life
you can change with a simple conversation, We offered purple ribbons on the Gender
Equity Center. This was sponsored by the Gender Equity Center.

Purple chairs were placed around campus. The empty chairs represent the empty chair
that is in many classrooms every day due to domestic violence. This was sponsored by
the Gender Equity Center.

Gender Equity Tablings: The Gender Equity hosted a table at least twice a week
throughout the year. The tabling had information on sexual violence, intimate partner
violence, stalking, where to get help on and off campus, warning signs, services that can
be provided, resources and how to offer help to others. This was sponsored by the
Gender Equity Center.

Staying Safe at Gateway for Students: Staying Safe at Gateway for students is held every
semester during new student orientation where the topics of sexual assault, intimate
partner violence and stalking are addressed. It covers where to get help on and off
campus, as well as student’s rights and options. The goal of Stay Safe at Gateway is to
prepare students who may be going through something or who have previously gone
through something, understand that Gateway is here to help them and that they have a
voice here. The Gender Equity Center provided the services for this.

Not Anymore Employee Training: Not Anymore is an interactive online program
designed to provide information, education and help prevent sexual assault, intimate
partner violence and stalking. The Gateway Not Anymore employee program was
designed specifically for Gateway and provided Gateway employees with information on
how to help if a student discloses, where to report, and where to find on and off campus
services, This training is done through the Gender Equity Center.

Not Anymore Student Training: Not Anymore is an interactive online program designed
to provide information, education and help prevent sexual assault, intimate partner
violence and stalking. The Gateway Not Anymore student program was designed
specifically for Gateway and provided Gateway students with information on
understanding what sexual assault, intimate partner violence, stalking, and harassment
really is, where to get help at Gateway, who they can report to and other services on



and off campus. This training is done through the Gender Equity Center.

Bulletin Campaign: Each month the Gender Equity Center picked an awareness topic
that was the focus of the month. information that was provided on the bulletin boards
was where to get help, understand how it is relevant on a college campus, statistics,
how awareness has changed over the years, and how Gateway community member can
help to end it once and for all. This was sponsored by the Gender Equity Center.

Information Flyers: The Gender Equity Center posts different flyers that provide
awareness and local referral information for those seeking services about sexual assault,
intimate partner violence and stalking. This was sponsored by the Gender Equity Center.,

Blue Lights: Gateway's campus has the Blue Light system throughout the campus that
allows anyone to call security for immediate assistance in case of an emergency of
sexual assault, stalking, intimate partner violence and more.



Narrative

(Section 2)
History of Gateway: Gateway Community College is the largest of Connecticut's state community
colleges, Gateway Community College (GCC) serves constituents of the Greater New Haven region
with innovative educational programming and relevant social and cultural opportunities. Each year
more than 14,000 students choose from over 90 accredited degree and certificate programs which
they take for college credit, professional development and personal enrichment. The college awards
associate degrees and certificates in academic programs that transfer to four-year universities,
along with career-track programs in engineering and automotive technologies, technical studies,
health care and business. College offerings are strengthened by community partnerships with area
organizations and businesses that support the colleges mission, provides internships and
community engagement opportunities for GCC students. Gateway's Resource Education and
Training (GREAT) Center serves the community with short-term workforce training and professional
development through partnerships with state and federal government agencies. The college also
has the support of the Gateway Community College Foundation, Inc., which provides scholarships
for students, and innovative grants for professional development for faculty and staff. Gateway
Community College received its name 25 years ago, on July 1, 1992, with the merging of South
Central Community College in New Haven and Greater New Haven State Technical College in North
Haven. The rich histories of the merged institutions is the foundation for over 50 years of learning
excellence that makes Gateway Community College the excellent institution of higher learning it is
today.

In 2018, Gateway continued to house the Gender Equity Center for the fourth year. The Gender
Equity Centers offers a safe and welcoming space that promotes a non-judgmental and supportive
atmosphere. The Gender Equity Center Coordinator is available talk one on one with students
seeking support, assistance, and victim centered counseling for a range of personal issues. We offer
support services and reféerrals related to gender based violence, survivors of sexual violence,
intimate partner violence, stalking, acts of bias based on sexual orientation, women's health, and
identity. Our lounge is a relaxing environment to stop in to check your e-mail, read, join a discussion
group, pick up free safe sex supplies, or just relax. The center provides education, awareness and
prevention programs on issues pertaining to sexual assault, stalking, intimate partner violence,
LGBT and gender related issues, as well as a number of other topics guided by student interest. The
center is overseen by the center’s coordinator who provides awareness and prevention programs
for these topics as well as ensure compliance of training mandates for students and employees. To
date, since the opening in the fall of 2015 the Coordinator has provided services to 264 staff and
students. The center has been able to offer students a place to feel safe and seek services at no
cost,

Gateway updated their online mandatory training titled “Not Anymore” for employees, as well as
their online mandatory training called “Not Anymore” for students. The training for employees
includes information on understanding sexual assault, intimate partner violence and stalking, how
to report these experiences when someone discloses, how to help student who have been effected
by these experiences, where to find on and off campus services and referrals, a flow chart assist
students in understanding Title IX, and a flow chart for employees on how to handle a disclosures



and the expectations for reporting for Title IX. The training for students, helps student to
understand sexual assault, intimate partner violence and stalking is, recognize unhealthy signs,
where they can get help on campus, and understand Title IX. Employees and students have access
to Gateway specific brochures outlining the aforementioned information.

The Gender Equity Coordinator also enhanced the document called “Employee Requirements”. This
document is for employees and is designed to better understand the difference between Title IX
and the Clery. It provides the following information for both Title and Clery; what Title IX and Clery
is, what incidents/crimes are covered, who is mandated to report, what the responsibility
employees and campus security authority’s responsibility is, what information is reported, when to
report this information, a sample script, the information to report, how to respond to a victim, and
steps taken after a report is made. The Employee Requirement is been included in section 13 of this
report. The Gender Equity Coordinator also updated the stalking brochure, the LGBT brochure, the
intimate partner violence brochure, and the sexual assault brochure. Copies of these brochures are
included in section 12,

Gateway’s Campus Resource Team (CRT) met throughout the year. Some of the topics that were
covered were updates on the Gender Equity Center services and programs, Title IX, Clery, Not
Anymore, CSCU Safe Grant, and Public Act 14-11. All CRT members were given a training on Title IX,
Clery, sexual assault, intimate partner violence, stalking, and how to handle discourses and
reporting. At the end of the training the CRT members were given a short quiz to assess their
knowledge and understanding when someone discloses at Gateway. Our CRT consists of critical
campus officials as well as local community resources. Our CRT includes our Gender Equity
Coordinator, Dean of Student Affairs, Dean of Administrative Affairs, Gateway Police Sergeant,
Counselor, Student Accessibility Specialist, Professors, a Community Member from our local Sexual
Assault agency, a Community Member from our local Domestic Violence Agency, local District
Attorney, and local Police Sergeant. A copy of Campus Resource Team member list has been
included in section 18.

Gateway continued with our CORE team in 2019, which would meet to cover topics such as ongoing
education campaigns, reaching out to other Gateway employees, ensure student centered, trauma
informed response to victims of sexual assault, stalking, and intimate partner violence. The CORE
consists of the Gender Equity Coordinator, Director of Student Engagement and Career
Development, Dean of Student Affairs, Student Accessibility Specialist, Student Development, and a
counselor and Gateway Police Sergeant when needed, A copy of Campus Resource Team Core
member list has been included in section 19.

Gateway continues with their two Memorandums of Understanding. One with the Women and
Families Center a member center of the Connecticut Alliance to End Sexual Violence and one with
BHcare’s Umbrella Center for Domestic Violence Services a member center of the Connecticut
Coalition Against Domestic Violence. An example of Gateway’s MOU with the Women and Families
Center has been included in section 16. An example of Gateway’s MOU with BHcare’s Umbrella
Center for Domestic Violence Services has been included in section 17.



Disciplinary Cases and Final Outcomes of Disciplinary Cases Relating To Sexual Violence
(Section 3)

Gateway Community College had one case of sexual assault in the
2019 year that resulted in an acquittal.



BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy

(Section 4)

Board of Regents for Higher Education

Connecticut State Colleges and Universities

Policy Regarding

Sexual Misconduct Reporting, Support Services and Processes Policy
Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges and
Universities (CSCU) is committed to insuring that each member of every BOR governed college and
university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from acts of
sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each of its
colleges or universities to provide safety, privacy and support to victims of sexual misconduct and
intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim advocates
being consulted will make any limits of confidentiality clear before any disclosure of facts takes place.
Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are required to
immediately communicate to the institution’s designated recipient any disclosure or report of sexual
misconduct received from a student as well as communicate any disclosure or report of sexual
misconduct the employee received from another employee when misconduct is related to the business
of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative consent
means an active, clear and voluntary agreement by a person to engage in sexual activity with another
person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in addition, may subject
an accused student or employee to criminal penalties. The BOR and each of its governed colleges and
universities are committed to providing an environment free of personal offenses. Sexual relationships
of any kind between staff/faculty and students are discouraged pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and



Universities to implement the Policy stated above pursuant to the following provisions:

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired sexual
involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by words or
actions — to engage in mutually accepted sexual contact. Consent may be revoked at any time during the
sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility of
each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee

reporting or disclosing the alleged violation affirmatively consented, or {ii) if the responding student or
employee knew or should have known that the student or employee reporting or disclosing the alleged
violation was unable to consent because the student or employee was unconscious, asleep, unable to
communicate due to a mental or physical condition, or incapacitated due to the influence of drugs,
alcohol or medication. The existence of a past or current dating or sexual relationship between the
persons involved in the alleged violation shall not be determinative of a finding of affirmative consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual favors,
or any conduct of a sexual nature when submission to such conduct is made either explicitly or implicitly
a term or condition of an individual’s education or employment; submission to or rejection of such
conduct by an individual is used as a basis for academic or employment decisions affecting the
individual; or such conduct has the purpose or effect of substantially interfering with an individual’s
academic or work performance or creating an intimidating, hostile or offensive educational or
employment environment. Examples of conduct which may constitute sexual harassment include but
are not limited to:

e sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

e pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance
e use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

e sexual jokes



e stereotypic comments based upon gender
¢ Threats, demands or suggestions that retention of one’s educational status is contingent upon
toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person without
the consent (as defined herein) of the other person or when that person is not capable of giving such
consent.

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b and
53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
anather for anyone’s advantage or henefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of behavior
that could rise to the level of sexual exploitation include:

* Prostituting another person;
* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s sexual activity,
intimate body parts, or nakedness, with the intent to or having the effect of embarrassing an individual
who is the subject of such images or information;

* Going beyond the bounds of consent (for example, an individual who allows friends to hide in the
closet to watch him or her having consensual sex);

* Engaging in non-consensual voyeurism;
* Knowingly transmitting an STI, such as HIV to another without disclosing your STI status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to expose his or her
genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.
Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against an
individual by a current or former spouse of or person in a dating or cohabitating relationship with such
individual that results from any action by such spouse or such person that may be classified as a sexual
assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a of the general
statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the general statutes, or domestic or
family violence as designated under section 46b-38h of the general statutes. This includes any physical
or sexual harm against an individual by a current or



Sexual Misconduct Reporting former spouse or by a partner in a dating relationship that results from (1)
sexual assault (2) sexual assault in a spousal or cohabiting relationship; {3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by'a Court. Intimate partner violence may also
include physical abuse, threat of abuse, and emotional abuse.

Physical abuse includes, but is not limited to, slapping, pulling hair or punching. Threat of abuse includes
but is not limited to, threatening to hit, harm or use a weapaon on another (whether victim or
acquaintance, friend or family member of the victim) or other forms of verbal threat.

Emotional abuse includes but is not limited to, damage to one’s property, driving recklessly to scare
someone, name calling, threatening to hurt one’s family members or pets and humiliating another
person.

Cohabitation occurs when two individuals dwell together in the same place as if married.

The determination of whether a “dating relationship"’ existed is to be based upon the following factors:
the reporting victim’s statement as to whether such a relationship existed, the length of the
relationship, the type of the relationship and the frequency of the interaction between the persons
reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person knows or
should know that the contact is unwanted by the other person; and the contact causes the other person
reasonable apprehension of imminent physical harm or the contacting person knows or should know
that the contact causes substantial impairment of the other person’s ability to perform the activities of
daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating with
(including internet communication via e-mail, instant message, on- line community or any other internet
communication) or remaining in the physical presence of the other person.

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable steps
will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim while
promptly investigating and responding to the report. While the institution will strive to maintain the
confidentiality of personally identifiable student information reported, which information is subject to
privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution also must fulfill
its duty to protect the campus community. Confidential resources are defined as follows: For the
Universities, entities with statutory privilege, which include campus based counseling center, health
center and pastoral counseling staff members whose official responsibilities include providing mental
health counseling to members of the University community as well as off campus counseling and
psychological services, health services providers, member(s) of the clergy, and the local Sexual Assault
Crisis Center and Domestic
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Violence Center. For the Colleges, confidential resources are limited to entities with statutory privilege,
such as off campus counseling and psychological services, health services providers, member(s) of the
clergy, and the local Sexual Assault Crisis Center and Domestic Violence Center. The personnel of these
centers and agencies are bound by state statutes and professional ethics from disclosing information
about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other person
without consent, except under very limited circumstances, such as an imminent threat of danger to self
or others or if the reported victim is a minor. Therefore, for those who wish to obtain the fullest legal
protections and disclose in full confidentiality, she/he must speak with a confidential resource. Each BOR
governed college and university will provide a list of such confidential resources in the College or
University’s geographic region to victims of sexual misconduct as well as publish these resources on-line
and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported
victim and/or other members of the campus community, the institution will seek to act in a manner so
as not to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the
extent reasonably possible.

Mandated Reporting by Coliege and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or report
of sexual misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution. Upon
receiving a disclosure or a report of sexual misconduct, employees are expected to supportively,
compassionately and professionally offer academic and other accommaodations and to provide a referral
for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid

administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age of
18 years has been abused or neglected, has been placed in imminent harm or has had a no accidental
injury is required by law and Board policy to report the incident within twelve hours to their immediate
supervisor and to the Department of Children and Families.

Rights of Parties

Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and



potential outcomes of each option. When choosing a reporting resource the following information
should be considered:

Sexual Misconduct Reporting
Support Services and Processes Policy

All reports of sexual misconduct will be treated seriously and with dignity by the institution. Referrals to
off-campus counseling and medical services that are available immediately and confidential, whether or
not those who report feel ready to make any decisions about reporting to police, a college or university
employee or the campus'’s Title IX Coordinator. Those who have been the victim of sexual misconduct
have the right to take both criminal and civil legal-action against the individual allegedly responsible.
Those who seek confidentiality may contact a clergy member(s), a University counseling center
psychologist, a University health center care provider, the Sexual Assault Crisis Center of Connecticut
and/or the Connecticut Coalition Against Domestic Violence - all of whom are bound by state statutes
and professional ethics to maintain confidentiality without written releases.

Right to Notify Law Enforcement & Seek Protective and Other Orders

Those who report being subjected to sexual misconduct shall be provided written information about
her/his right to:

(1) Notify law enforcement and receive assistance from campus authorities in making the notification;
and,

(2) Obtain a protective order, apply for a temporary restraining order or seek enforcement of an existing
order. Such orders include: standing criminal protective orders; protective orders issued in cases of
stalking, harassment, sexual assault, or risk of injury to or impairing the morals of a child; temporary
restraining orders or protective orders prohibiting the harassment of a witness; family violence
protective orders.

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual misconduct,
including but not limited to, reasonably available options for changing academic, campus transportation,
housing or working situations as well as honoring lawful protective or temporary restraining orders.
Each and every BOR governed college and university shall create and provide information specific to its
campus detailing the procedures to follow after the commission of such violence, including people or
agencies to contact for reporting purposes or to request assistance, and information on the importance
of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives a
report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any appropriate
campus resources, or local advocacy, counseling, health, and mental health services. All



CSCU campuses shall develop and distribute contact information for this purpose as well as provide such
information on-line.

Employee Conduct Procedures

Employees who are reported to have engaged in sexual misconduct are subject to discipline in
accordance with the procedures applicable to the employee’s classification of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms, and
resolution of complaints regarding student conduct, including those involving sexual misconduct, as
defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be accompanied
to any meeting or proceeding relating to the allegation of sexual misconduct by an advisor or support
person of their choice, provided the involvement of such advisor or support person does not result in
the postponement or delay of such meeting as scheduled and provided such an advisor or support
person may not directly address the Hearing Body, question witnesses or otherwise actively participate
in the hearing process or other meeting pertaining to a report of sexual misconduct and each student
shall have the opportunity to present evidence and witnesses on her/his behalf during any disciplinary
proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.

Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of the
violation(s). The reported victim shall have the same right to request a review of the decision of any
disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that may
be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim and the
accused student are entitled to be simultaneously provided written notice of any change in the results
of any disciplinary proceeding prior to the time when the results become final as well as to be notified
when such results become final.



In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student and the
reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain this
policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above. ’ ‘



BOR/CSCU Policy on Consensual Relationship
(Section 5)

4.3 Policy on Consensual Relationships
The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and

Universities’ respects that the educational mission of its institutions is founded on an atmosphere of
mutual trust and respect between all members of the academic community. Faculty members,

as well as those individuals upon whom the institution confers managerial, supervisory, or evaluative
responsibilities, (including graduate assistants or undergraduate teaching assistants) carry a special
responsibility to adhere to the highest ethical and professional standards and to avoid any actions that
may appear to undermine this atmosphere of trust and respect and thereby hinder the institution’s
educational mission.

Because of the inherent imbalance ot power and need for trust, faculty members, supervisory staff, and
those with evaluative authority should be aware that dating or sexual relationships that might be
appropriate in other circumstances have inherent dangers when they occur between a faculty and or
staff member and a student as well as when they occur between a supervisor and employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and can
impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative relationship
and may cause a perception of favoritism or bias on the part of the staff. in addition, although these
relationships may begin and remain consensual, they may easily be later characterized as non-
consensuat and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary agreement by
a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or evaluative
authority or influence are prohibited at all State Universities and Colleges. The evaluative relationship
can take a variety of forms, such as teacher to student, advisor to advisee, coach to athlete, supervisor
to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said employee
does not have supervisory or evaluative authority are strongly discouraged. Such relationships are not
only susceptible to future conflicts of interest, but also may present the appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom he or
she has, or formerly had, a consensual relationship. A faculty member should inform the



Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s independent
study, internship, or thesis; participate in decisions regarding grades; or write letters of
recommendation or reference

Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic, dating
or sexual relationships with employees who they supervise or evaluate. If such a relationship exists or
develops, the supervisory employee must notify his/her manager so that arrangements can be made for
the unbiased supervision and evaluation of the employee. These situations are handled on a case-by-
case basis and may require transfer or reassignment of one or more employees. ) )

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may be
difficult to defend the charge by claiming that there was mutual consent. Employees could be held
personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to determine
whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative consent” means
an active, clear and voluntary agreement by a person to engage in sexual activity with another person.

Sanctions

All violations of this policy should be reported to Human Resources for investigation and appropriate
administrative action, up to and including disciplinary action.



BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
(Section 6)

5.6 Reporting Suspected Abuse or Neglect of a Child The Board of Regents for Higher Education (BOR) of
the Connecticut State Colleges and Universities (CSCU) accept that institutions of higher education
foster educational opportunities for people under the age of 18 years. The BOR, in acknowledging the
special care required for children, strives to the utmost to protect children on its campuses from any
form of abuse or neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, staff,
athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory reporters” who
in the ordinary course of their employment has a reasonable cause to suspect or believe that a person
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had a
non-accidental injury is required to cause a report to be made to the Department of Children and
Families within 12 hours of becoming aware or suspecting abuse, neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus musl be a safe and secure environment for children to grow
and develop. Therefore, the BOR further requires mandatory reporters to report any witnessed or
suspected abuse or neglect of a child on a CSCU campus to their immediate supervisor in addition to
DCF. The supervisor must report the incident to their director or vice president who must then inform
the campus President and the System Office Vice President for Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and, if the
suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate the report. An employee under
investigation may be placed on administrative leave pending the results of the investigation. Employees
who report suspicions of abuse or neglect are protected from any disciplinary action unless the report is
determined to have been maliciously made. An employee who fails to report, but is later determined to
have had previous knowledge of the abuse, may be subject to discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable cause to
believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter Training will
be included in New Employee Orientation. Compliance with training will be monitored by each CSCU
campus’s Department of Human Resources. A copy of this policy shall be disseminated annually to all
employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding to the
report. While the institution will strive to maintain the confidentiality of the information reported, which
information may be subject to privacy requirements of the Family Education Rights Privacy Act (FERPA),
the institution also must fulfill its duty to protect the CSCU community and to assure that the
appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of Regents
for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these valués is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code”) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR governed
institution and any student. The provisions of this Code are subject to revision at any time.
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PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

L.

2.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) fot
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or otlier proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College. '

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11.

12,

13.

14.

15.

16.

17.

18.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section II-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

“Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

described in Part I-D of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21 “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23. “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southermn Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24, “Shall” and “will” are used in the imperative sense.

25. “May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily available
electronically and/or in a printed publication to students, faculty and staff. The office responsible
for Student Affairs will annually distribute and make available to students, faculty and staff,
electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by thie institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another person
in engaging in such conduct, or who agree with another person, explicitly or otherwise, to engage
in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(1) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.,

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PARTD:  PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

L. Academic misconduct, which iricludes, but is not limited to, plagiarism and all forms of
cheating, ‘

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

2. Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to forging,
transferring, altering or otherwise misusing a student fee card, student payroll
card, identification card or other College or University identification document,
course registration document, schedule card, transcript, or any other institution-
issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3. Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

5. Sexual misconduct may include engaging in one of more behaviors:



BOR/CSCU STUDENT CODE OF CONDUCT 7

(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

e pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance

e use of sexually degrading words to describe an individual

o display of sexually suggestive objects, pictures or photographs

e sexual jokes

e stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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*  Prostituting another person;

» Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

+ Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

« Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

« Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

» Exposing one’s genitals in non-consensual circumstances, or inducing another to

~ expose his or her genitals; or ' '

» Possessing, distributing, viewing or forcing others to view illegal pornography.

6. Intimate partner violence is defined as:

e Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3} domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

¢ Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

e Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

e Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

7 Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

8. Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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9.

10.

11.

12.

13.

14.

1)

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community), breach
of peace or aiding, abetting or procuring another person to breach the peace on CSCU
premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21,

22.

23.

24.

25.

26.

27.

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU premises
or at University or College-sponsored or supervised functions or interference with entry
into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when

requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

. Unauthorized use of another individual’s identification and/or password;
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28.

Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond

customary limits of candor in describing or representing such matters, and are

utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.
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PARTE: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
College students in Section I1I, and Charter Oak State College Students in Section IV, for any hearing
conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault, sexual
exploitation, stalking and intimate partner violence the Complainant and the Respondent shall each have
the following rights:

1. All complaints of sexual misconduct will be reviewed by the Title IX Coordinator who will
determine supportive measures and whether the complaint falls within the scope of Title IX.
2. Ifthe institution’s Title IX Coordinator determines that the alleged harassment is
(1) so severe, pervasive, and objectively offensive that it effectively denies a person equal access
to an education program or activity; or,
(2) implicates an employee of the institution, alleging that the employee conditioned a provision
of an aid, benefit, or service upon the complainant’s participation in unwelcome sexual conduct; or,
(3) alleges “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v)', “dating violence” as
defined in 34 U.S.C. 12291(a)(10)%, “domestic violence” as defined in 34 U.S.C. 12291(a)(8)°, or
“stalking” as defined in 34 U.S.C. 12291(a)(30)* as defined in 34 U.S.C. 12291(a)(30)°

and

(4) the alleged harassment occurred within the United States on property owned or controlled by
the institution or any building owned or controlled by a student organization officially recognized by
the institution; and

(5) at the time of the filing the Complainant was participating or attempting to participate in the
educational program or activity;

1 20 U.S.C. 1092(f)(6)(A)(v), The term “sexual assault” means an offense classified as a farcible or non-forcible sex offense
under the uniform crime reporting system of the Federal Bureau of Investigation.

234 U.S.C. 12291(a)(10) The term “dating violence” means violence committed by a person - {A) who is or has beenina
social refationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship shall
be determined based on a consideration of the following factors: (i) The length of the relationship. (iij The type of
relationship. {iii} The frequency of interaction between the persons involved in the relationship.

current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by
a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person similarly
situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction receiving grant monies, or
by any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family
violence laws of the jurisdiction.

4 34 U.5.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person that
would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B} suffer substantial
emotional distress.

> 34 U.5.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person that
would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.
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The Title IX coordinator will initiate the Title IX Process.

The Title IX Process and Procedures are available on-line and through the Office of the Title IX
Coordinator.

3. Ifthe institution’s Title IX Coordinator determines that the alleged harassment does not meet the
factors in Section 2 above, but the alleged misconduct violates the Student Code of Conduct, the
following procedures apply:

a. At any meeting or proceeding, both the Complainant and Respondent (Respondent
means the person who has been reported to be the perpetrator of conduct violating the
Student Code of Conduct) may be accompanied by an advisor or support person of the
student’s choice provided the advisor or support person does not cause a scheduled
meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding or pertaining to a report
of sexual misconduct);

b. Both the Complainant and Respondent are entitled to request that disciplinary
proceedings begin promptly;

¢. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and
impartial; (i) be conducted by a Hearing Body annually trained in issues relating to sexual
misconduct (iii) use the preponderance of evidence (imore likely than not ) standard; (iv)
shall allow both the Complainant and Respondent the opportunity to present evidence and
witnesses on their behalf during any disciplinary proceeding; (v) provide both the
Complainant and Respondent with equal access to any information that will be used during
meetings and hearings; (vi) invoke the standard of “affirmative consent®” in determining
whether consent to engage in sexual activity was given by all persons who engaged in
sexual activity; (vii) presume that the Respondent is not responsible until the conclusion of
the process; and (viii) the hearing will be held live. '

d. Inaccordance with the Family Educational Rights and Privacy Act (FERPA),

Complainant and Respondent have the right to keep their identities confidential,

e. Complainants and Respondents shall be provided written notice of the decision of the
Hearing Body simultaneously, normally within one (1) business day after the conclusion of
the Hearing. In accordance with the Family Educational Rights and Privacy Act (FERPA)
the notice 1o parties to sexual misconduct shall contain only the following: the name of the
parties, the violation committed, if any, and any sanction imposed against the Respondent.

f.  Both parties shall have the same right to request a review of the decision of the Hearing
Body (appeal rights) in the same manner and on the same basis; however, if a request for
review is determined to be properly made and if the review determines there is sufficient
grounds for altering the decision of the Hearing Body, among the other actions that may be
taken as set forth above, the sanction of the hearing may be increased or decreased.

® The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support
Services and Processes Policy and is incorporated herein by reference.
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Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the
Complainant and Respondent are entitled to be simultaneously provided notice of any
change in the results of the hearing prior to the time when the results become final, as well
as to be notified when such results become final.

If the institution’s Title IX Coordinator determines that the allegations do not constitute a violation of
either Title IX or Board policy and can make no finding of responsibility, complainant and respondent
will be notified that the matter will be closed.

PARTF: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section LD. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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[1. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

L.

Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not transmit
a final grade to the Registrar until such time as the allegation(s) of academic misconduct
are finally determined. Each institution shall establish implementation guidelines in
accordance with this Code.

Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

The Academic Misconduet [learing Board: There shall be an academic misconduct hearing
board convened by the University's Disciplinary Officer to consider allegations of
academic misconduct lodged against a Student. The University’s disciplinary officer shall
be a non-voting member of the board and act as convener.

Hearing, Process: The Accused Student shall be afforded adequate notice of the allegation,
an opportunity to discuss the allegation with the instructor, and adequate time to request and
prepare for a hearing. All parties shall have an opportunity to be heard and a record of
the proceedings shall be made. The decision of a hearing board shall be communicated
in writing.

Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible," the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may include
the following: warning, written reprimand, discretionary sanctions, suspension and/or
expulsion, as described in IL.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision. '

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to thc casc was not known at the time of the hcaring; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

1.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that 1s, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges arising
out of the same facts giving rise to violation of University rules were dismissed, reduced,
or resolved in favor of or against the criminal law defendant.
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3s
4,
a.
b.
5.
6.

Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section LE

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section L.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Body. Any concern surrounding the impartiality of the Hearing Body or any
member thereof will be referred to the Vice President for Student Affairs or his or her
designee, who will review the matter and make a determination. Any Hearing regarding an
accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

IHearing Procedures:

a. Notice of Hearing: Normally, a hearing will be conducted within ten (10) calendar
days of the Accused Student being notified of the charges. Notice may be provided
to the Accused Student by in-hand delivery, by registered mail, with delivery
receipt attached or by certified mail, return receipt requested by University email or
by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such retusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1)  be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed,

2)  present evidence and witnesses on their behalf;

3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),

to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

(el Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

e. Accused Student Can Choose Whether or Not to Testity in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused Student
does not appear at a disciplinary hearing, the Hearing Body shall enter a plea of
“not responsible” on behalf of such student and the hearing shall proceed in the
normal manner of hearing evidence, weighing facts, and rendering judgment.
The failure of an Accused Student to appear at the disciplinary hearing shall not be
considered by the Hearing Body to constitute evidence of responsibility.

g. Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

i, Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior criminal
convictions or University disciplinary actions may be presented to the Hearing
Body only after a determination of responsibility has been made and only for
consideration in connection with determining the sanction.

i Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new information,
sufficient to alter the decision, or other relevant facts were not brought out in the
original hearing because such information and/or facts were not known to the
Accused Student at the time of the original hearing. The review shall be limited to a
review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim 1s granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

l.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that -the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with ILB.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate. The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all sanctions
imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Warming: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

5 Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges withimn University
Community. Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such - as counseling, participation -in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate from
and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

e. Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g. Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more serious
disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

1. Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

). Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.
k. Suspension: Suspension is temporary disciplinary separation from all universities

among CSCU and the denial of all student privileges. Suspension shall be ettective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the suspension
be excluded from the premises of all CSCU premises when in the judgment of
the suspending authority, the Student’s continued presence would constitute a
danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of the
student’s home University for designated purposes.

1. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universitiecs of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2 Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to housing
and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

C. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under IL.B hereof.

4, Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section IL.D.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student activity
fee funding, and/or the privilege of functioning as a student organization. Loss of
recognition for more than two (2) semesters shall require that an organization reapply
for University recognition. Conditions for future recognition may be imposed by
the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section LD.1
above) for Community College Students as set for in this Section III of the Code.

PART A:- DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

|. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean ot Academic Aftairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section LD. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section 1. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present. information for the Dean’s consideration. At the conclusion - of -the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final. -

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section 1.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section L.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or

may request a hearing by notifying the Dean in writing, which must be received by 5:00pm

on the following business day.

e o

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;
to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f.  to receive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions- imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld uniess the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section 1.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4, “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed,;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section ID. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section LD.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS

Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

1.  Benotified of all charges.

2. Review any written complaint(s) submitted in support of the charge(s).

3.  Be informed of the hearing process.

4. Request a delay of a hearing due to extenuating circumstances.

5. Be accompanied by an advisor or support person during the hearing.

6.  Be present at all stages of the hearing process except during the private deliberations of the
hearing body.

7. Submit a written statement regarding the incident.

8. Give a personal statement.

9. Question all statements and other information presented at the hearing.

10. Present information and witnesses when deemed appropriate and relevant by the hearing

body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12.  Present a personal or community impact statement to the hearing body upon a finding of
"Violation."

In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

NSO R
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section 1.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days.
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section I.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. Ifthe Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (¢) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension” and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section L.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

involving denial of all Student privileges, including entrance to College premises. A

notation of "suspension” will be placed in the Student database but will not be placed on

the Student transcript. Charter Oak State College will not accept credits earned at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

wn
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return,

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016



Gateways Sexual Misconduct Statement

(Section 8)

Statement

The College is committed to creating a community that is safe and supportive of people of all gender and sexual
identities. The Policy on Sexual Misconduct and Relationship Violence pertains to the entire campus community,
whether on-ground or virtual, students, faculty, and staff. Two of the College’s primary concerns are the health and
well-being of each individual and fostering healthy interpersonal relationships. The principles of the Board of
Regents' Policy on Student Conduct (integrity, equity, respect, and responsibility) address elements necessary for
healthy interpersonal relationships, and these principles are especially important when relationships become intimate.
Sexual intimacy is permissible only if it is agreed to by all participants and all activity is affirmatively consensual at all
times. Sexual misconduct, including sexual harassment, sexual assault, and intimate partner violence, against
anyone is unacceptable and is both a crime under State law and a violation of College policies, including but not
limited to: The Board of Regents' Policy on Student Conduet, and the Gateway Community College Sexual Relationships.
The College is committed to providing an environment free of personal offenses.

At planned sessions before and throughout the academic year, students are presented information designed to
create student awareness communicating the prevalence of sexual assault and present tools for students to empower
themselves to take a stand against sexual assault. Training is also planned for faculty, staff members, and
administrators. Each entering student is given an emergency sexual assault notification card that explains available
services for victims of sexual assault, as well as the immediate response role of College personnel.




Written Notification

(Section 9)

e Survivor Rights and Options Booklet
e Employee Resource Guide



Survivor Rights and Options

Seeking help in cases of sexual violence,
stalking, harassment, and intimate
partner violence.

Gatew y
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How, Who and What to
Report: Employees

Title IX and Clery

How, Who and What to report

TitleIX Clery

Sexcbasgddlsnim\nﬂllﬂn»mun‘ Sexual assault, domestic violence, dating
hamsmnnnhandsaxualviolence including: violence, stalking, hate crimes (whether
| attempted orcompletnd rapeorsexual actual or perceived, including, race, religion,
assanll; | lm;ﬁ? o gender, gender Identlty, sexual orientation,
ethnlcity, national origin and disability), murder,

manstaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson,

Al crimes must have occurred on property
overseen by Gateway. It does not have to
involve a Gateway student and/or Gateway
employee,

#n!hu 5o that they can dmrmlnc what lnformnuan they would like to disclose.

-Plovide the peison with 2 Stirvivor Rights and Options Booklet (can be found on the
:Galeway webpoge.)

d Reporttoiennifer Wenderoth-Holster through the CARE Network

an the GCC website ASAP

{203) 285-2412

JWanderath@gatewayct.edu

Qffice: N110

Qnly conflidantial employee

Repou h:rDeAnWilson Luna lhrough Report to Sergeant Cary Broderick by
tha CARENHWOW D';U)&GCC Mbﬂﬂe e-mall at CBroderlck@gatewayct.edu ASAP
! “ASA

Whlnomporh -
/s Any.andall lnrommlanobtalnnd
- Relevant facts
«Names of those lnvnlvu_d

What to Report:
»The type of crime
- The date of the crime
«The time of the crime
+The location of the crime

(_;ateway



How, Who and What to
Report: Students

Title IX and Clery

How, Who and What to report

T oy

“What is Title 1X? What Is the Qary Act?
| Title IX is a federal civll right that prohibits The Clery Act Is the Jeanne Clery Disclosure
. sex discrimination in education, i of Campus Security Policy and Campus Crime

Statistics Act. All public and private Institutions of
postsecondary education participating In federal
student ald programs are subject to it.

wtmlﬂqlq\imnrp' ‘ v-?-:thy}mm

What crimes are covered by Clery?

Sexual assault, domestic violence, dating vlolence,
stalking, hate crimes (whether actual or percelved,
including, race, religion, gender, gender identlty, sexual
orientation, ethnicity, national origin and disability},
murder, manslaughter, robberies, aggravated assault,
burglary, mator vehicle thefts, and arson.

| +  All crimes must have occurred on property overseen
) — by Gateway.
" Who handles a report of a Title IX violation? |
Title IX Coordinator, Dean Wilson Luna Who handles a report of a Clery viclation?
Phone: (203) 285-2210 | Sergeant Cary Broderick

E-mail: WLuna@gatewayct.edu Phone: (203) 285-2603

E-mall: CBroderick@gatewayct.adu

What crimes are coverad by Clary?

Sexual assault, domestic violence, dating vlolence,
stalking, hate crimes (whether actual or perceived,
including, race, religion, gender, gender Identity, sexual
orientation, ethnicity, national origin and disability},
murder, manslaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson.

All crimes must have occurred on property overseen

by Gateway.

Garnder Equlty Coordinator, Jennifer Wenderoth-Holster
203-2085-2412
) ;i N110
Gia teway - Only Confidentisl Employee



Full Confidentiality

+ The professional will not share identifying information with others.

« Unless credible threat of harm to self or others,

Gender Equity Center

N110,203-285-2412,
" Jennlfer Wenderoth - Halster

The mission of the Gender Equity Center is to coordinate on-campus sexual
violence prevention programing, and to provide students with resources
and referrals in response to Sexual Violence including Sexual Assault,
Sexual Harassment, Stalking, and Intimate Partner Violence.

Gender Equity Coordinator services include:
+ Confidential Crisis Counseling

+ Confidential Consultation

+ Confidential Crisis Response

Prevention Programming and Education
Advocacy

+ All services are victim centered

The Gender Equity Center also provides a lounge located in N111. The
lounge is open to all students and staff to relax, do homework, or utilize
the computers. Available in the lounge for free are safe sex supplies, and
brochures on a number of different topics.




Women & Families Center
Sexual Assault Crisis Services (SACS)

24-hour Hotline: 888-999-5545 (English)
888-568-8332 (Spanish)

SACS covers Meriden, Wallingford, Cheshire, Middlesex County, and Greater
New Haven, offering assistance to survivors and their loved ones. Hotlines
are open 24/7 with immediate access to trained, certified counselors who
maintain confidentiality. Additionally, Spanish and sign language interpreters
. are available. Services include: '

« Crisis counseling
Support groups

+ Campus advocacy

+ Volunteer opportunities

+ Information and referrals

+ Education programs

New Haven Vet Center:
Sexual Trauma Program

203-932-9899

Provides sexual trauma and harassment counseling to veterans of both
genders who have been honorably discharged.

BHcare Umbrella Center for
Domestic Violence Services

» Greater New Haven: 203-789-8104
» Lower Naugatuck Valley: 203-736-9944
+ Statewide Hotline Toll Free: 1-888-774-2900

Hotlines are open 24/7 with immediate access to trained, certified counselors
who maintain confidentiality. Services include:

+ Individual Crisis counseling

= Support groups

+ Court based services

+ Latino outreach

« Safe houses / shelter

« Lethality Assessment Program with local police
+ CHERISH Program (Late Life Victims)

+  Community Education

= My Sister’s Place (Thrift Shop)



Limited Confidential
Resources On-Campus

Counseling and Student Success Center

Wellness Center
N114,203-285-2028

Counceling services include:

«  Brief counseling for individuals
Crisis intervention

«  Assistance with referrals to campus and community resources

- Learning to manage personal concerns that may interfere with
educational/career goals

«  Workshops and support groups

+  Question, Persuade and Refer (QPR) suicide prevention training

Center for Students and Families services include:
+  Public benefits pre-screening through the Department of Social
Services
Medical benefits
Food assistance
+ Cash assistance
+ Energy assistance screening
+  Disability benefits
Transportation assistance (now through payments office via
Upass)
Mobile Food Pantry held every 3 Thursday of the month
throughout the Fall and Spring semesters.
. Housing assistance
Nursing Lounge for Mothers
Budgeting




Medical Attention

Yale New Haven Hospital

203-688-2222

Be sure to request an advocate from Women and Families Center

+ Ensure proper procedures are followed in Rape Kit in timely matter.

+ Additional and Ongoing Support Services Provided '
Ali services Free and Confidential

Yale provides services 24/7 and has trained staff who can collect the necessary
evidence to aid a criminal investigation.

» Medical evaluation and treatment
« Medical evidence collection facilitation
+ Emergency contraception

- Screening for STD/infections

- Medication to prevent any STD/infection




Notifying Authorities
Title IX Investigations

When the accused is a student or
employee

Student Affairs: N220, 203-285-2210

o After a report of sex-based discrimination, sexual harassment and sexual
violence is made a Title IX investigation will be conducted.

e Casesin which the accused is a student, a Title IX investigation will be
conducted by Student Affairs and Student Development.

e Cases in which the accused Is an employee, a Title IX Investigation will
be conducted by Human Resources.

* Advocacy, crisis counseling, and referral services can be obtained in the
Gender Equity Center.

s Reasonably available options for changing academic schedules and
work study situations can be requested in Student Affairs.
No Contact Orders can be requested from Student Development.
Gateway Police will honor lawful protective or temporary restraining
orders.

¢ Employees who are reporting, please refer to the chart on page 4.

¢ Students who are reporting, please refer to.the chart on page 5.

Law Enforcement

Gateway Campus Police: N105, 203-285-2246
Sargent Cary Broderick

Police- Emergency

Help you with:

+ Strives to keep the college safe

+ Work in connection with local police in ongoing investigations

Local Police Department: 911

Your local police department will:
+ Help you to obtain medical assistance
+ Conduct a criminal investigation

+ Connect you with support services

10



Rights and Legal Attention

Restraining and
Protection Orders

Civil Restraining Orders

A civil restraining order can protect you against:
« A spouse or former spouse

« Someone you are dating or used to date

+ Your child/ren’s other parent

» Your child, parent, or other relative
+ Someone you live with or used to live with.

To obtain a clvil restraining order go to the Court Service Center at your local
court house and complete the Application for Relief from Abuse and Affidavit
for Relief from Abuse forms.

Civil Protection Orders

A civil protection order can protect you against:
» A sexual assault abuser
» Someone who is stalking you

To obtain a civil protection order go to the Court Service Center at your
local court house and complete the Application for Civil Protection Order and
Affidavit Civil Protection Order forms.

Follow these steps when filling out a Civil

Restraining and Civil Protection Orders

Fill out the forms.

+ You must tell the truth on your forms!

Be aware that the other person will receive a copy of your forms.

+ The clerk will give your forms to a judge. The judge will decide if you will
get a temporary restraining/protection order. The order protects you for a
maximum of 14 days, until your court hearing. If you want an order to last
more than 14 days, you must go to the hearing and tell the judge what you
need.

+ The clerk will give you a time and date of your hearing, and copies of the
restraining/protection order or other court papers to serve the other
person.

+ Ask a marshal to serve a copy of your court papers to the other person. The
marshal will serve the papers for free. The clerk can give you a list of
marshals.

« You must have the other person served at least 5 days before the hearing.

11



Board of Regents Sexual Misconduct, Sexual
Intimate Partner & Domestic Violence Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the
Connecticut State Colieges and Universities (ConnSCU) is committed to ensuring
that each member of every BOR governed college or university community has
the opportunity to participate fully in-the process of education-and development.
The BOR and ConnSCU strive to maintain a safe and welcoming environment free
from acts of sexual misconduct and relationship violence. It is the intent of the
BOR and each of its colleges or universities to provide safety, privacy and support
to victims of sexual misconduct and relationship violence.

The BOR strongly encourages the reporting of sexual misconduct, including
sexual harassment, sexual assault and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and
pursuing criminal or disciplinary remedies, or both. The only way that action

can be taken against anyone who violates another in such a manner is through
reporting. Each and every BOR governed college or university shall provide those
who report sexual misconduct with many supportive options, including referral
to agencies that provide medical attention, counseling, legal services, advocacy,
referrals and general information regarding sexual assault. Each and every BOR
governed college or university will preserve the confidentiality of thase who
report sexual misconduct to the fullest extent possible and allowed by law. All
BOR and ConnSCU employees, victim advocates or community victim advocates
being consulted will make any limits of confidentiality clear before any disclosure
of facts takes place.

Sexual intimacy is permissible only if it is agreed to by all participants and all
activity is affirmatively consensual at all times, Sexual misconduct, including
sexual harassment, sexual assault, and intimate partner violence, against anyone
is unacceptable and is both a crime under State law and a violation of BOR
policies. The BOR and each of its governed colleges and universities is committed
to providing an environment free of personal offenses. Consensual sexual
relationships between staff, faculty and students are discouraged pursuant to
BOR policy.
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Definitions

SEXUAL ASSAULT: Consists of a range of behaviors from sexual contact

to sexual intercourse without the presence of consent. Sexual Assaultis a

violation of the BOR Sexual Violence Policy.

+ Non-Consensual Sexual Contact: Is any intentional sexual touching,
however slight, with any object, by any person(s) upon any other person(s)
that is without consent and/or by force. Non-Consensual Sexual Contact
includes intentional contact with the breasts, buttocks, groin, or genitals, or
touching another with any of these body parts, or making another touch
you or themselves with or on any of these body parts; any intentional
bodily contact in a sexual manner, though not involving contact with/of/by
breasts, buttocks, groin, genitals, mouth or other orifice.

- Non Consensual Sexual Intercourse: Is any sexual intercourse, however
slight, with any object, by any person(s) upon any other person(s) that
is without consent and/or by force. Non-Consensual Sexual Intercourse
includes vaginal or anal penetration, by a penis, object, tongue, or finger,
and oral copulation (mouth to genital contact or genital to mouth contact),
no matter how slight the penetration or contact. For further information on
sexual assault crimes under Connecticut Law, see Connecticut General
Statues, Sections 53a-65 through 53a-73a (www.jud.ct.gov/)

CONSENT: Must be informed, freely and actively given, involving an
understandable exchange of affirmative words or actions, which indicates a
willingness to participate in mutually agreed upon sexual activity.
+ Itis the responsibility of the initiator to obtain clear and affirmative
responses at each stage of sexual involvement,
The lack of a negative response is not consent.
- Consent may not be given by a minor or by any individual who is
incapacitated, whether voluntarily or involuntarily, by drugs and/or alcohol.
« Past consent of sexual activities does not imply ongoing future consent.
Consent may be withdrawn at any time.

INTIMATE PARTNER VIOLENCE: Is the use of physical violence, coercion,
threats, intimidation, isolation, stalking, or other forms of emotional, sexual

or economic abuse used to control a partner in an intimate relationship
constitute intimate partner violence. This includes any behaviors that
intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten,
blame, hurt, injure, or wound someone, This may include physical, emotional,
economic or sexual abuse. Intimate partner violence can be a single act or a
pattern of behavior in relationships. Intimate partner relationships are defined
as short or long-term relationships (current or former) between persons
intended to provide some emotional/romantic and/or physical intimacy.
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Physical abuse, which can involve but is not limited to, slapping, pulling
hair or punching.

Emotional abuse, which can include but is not limited to, damage to one’s
property, driving recklessly to scare someone, or name calling.

Economic abuse, which can involve making or attempting to make

an individual financially dependent by maintaining total control over
financial resources, withholding one’s access to money, or forbidding one’s
attendance at school or employment.

Sexual abuse, coercing or attempting to coerce any sexual contact or
behavior without consent. Sexual abuse includes, but is not limited to,
marital rape, attacks on sexual parts of the body, forcing sex after physical
violence has occurred, or treating one in a sexually demeaning manner.
Threat of abuse, which can include but is not limited to, threatening to hit,
harm or use a weapon on another (whether victim or acquaintance, friend
or family member of the victim) or other forms of verbal threat,

SEXUAL HARASSMENT: Consists of unwelcome sexual advances, requests for

sexual favors, and/or other verbal or physical conduct of a sexual nature when:

a. Submission to such conduct is made either explicitly or implicitly a term or
condition of a person’s academic standing or employment or receiving any
other benefit or privilege they are entitled to.

b. Submission to or rejection of such conduct is used as the basis for academic
or employment decisions affecting such person; or receiving any other
benefit or privilege they are entitled to.

¢. Such conduct has the effect of substantially interfering with a person’s
academic or work performance or creating an intimidating, hostile, or
offensive academic working, educational, or living environment.

Sexual Harassment may include: flirtation, jokes, and/or comments about
someone’s appearance.

STALKING: is defined as a course of conduct directed at a specific person that
would cause a reasonable person to fear for her or his safety, for the safety of a

third person, or to feel extreme emotional distress.

» Stalking behaviors include, but are not limited to; non-consensual
communication by any means, use of surveillance (in person or via
electronic means, collecting information about a person’s routine, friends,
family, or coworkers, uninvited visits to a residence, workplace, classroom,
worship location, or other locations where an individual is commonly found.

+ “Course of conduct” means two or more acts, including but not limited
to, acts in which the stalker directly, indirectly, or through third parties, by
any action, method, device, or means, follows, monitors, observes, surveys,
threatens, or communicates to or about a person, or interferes with a
person’s property.

« “Emotional distress” means significant mental suffering or distress that
may, but does not necessarily, require medical or other professional
treatment or counseling.
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Resources Outside of Gateway

Sexual Assault:

Connecticut Toll Free SA Crisis Hotline
24 Hr English Hotline: (888) 999-5545
24 Hr Spanish Hotline: (888) 568-8332

Connecticut Alliance to End Sexual Violence
(860) 282-9881
www.endsexualviolencect.org

Women and Families Center
Sexual Assualt Crisis Services
(203) 389-5010

New Haven Vet Center
Sexual Trauma Program
(203) 932-9899

RAINN
www.rainn.org

Intimate Partner Violence:

Connecticut Toll Free DV Hotline
24 Hr English Hotline: (888) 774-2900
24 Hr Spanish Hotline: (844) 831-9200

Connecticut Coalition Against Domestic Violence
(860) 282-7899
www.ctcadv.org

Umbrella Center of Domestic Violence -BHcare
(203) 736-2601

Stalking:
Victim Contact Helpline
9:00am-6:00pm Helpline

(855) 484-2846
www.victimsofcrime.org
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Faculty/Staff as a Helping Resource
for Students

As a member of the Gateway Community, you interact with
students on a regular basis. At times, you will have contact with
students whose challenges or behaviors will cause you concern,
and may even interfere with your work or the education of other
students. Without appropriate intervention, these students’
issues may not be resolved, resulting in a recurring or escalated
problem.

You may feel overwhelmed by the situation or have competing
concerns, such as other students waiting to interact with you. A
student’s behavior, especially if it is inconsistent with your pre-
vious observations, could represent a cry for help. Certain signs
that distressed students exhibit may go unnoticed, and even
when observed, can be daunting.

A key element of a successful intervention involves knowing how
to respond during these incidents and also being aware of the
resources available to you and your students. This handbook was
created to help you when these challenges arise.




A Quick Reference Guide for Helping

Troubled Students

1. SEEKING GUIDANCE OR ADVICE

Student:
Communication indicates loss of Wellness Center
touch with reality 203-285-2480,N114
Communication reflects suicidal Security
thoughts or actions, depression, ' 203-285-2246
anxiety, or difficulty dealing with grief

Student:
Communication indicates having Gender Equity Center
been a victim of a stalking, 203-285-2412, N111

harassment, hazing, or other crime

Communication reflects sexual assault
or relationship violence

Student:
Has not attended class for an Wellness Center
extended period of time 203-285-2480, N114
Is overwhelmed by a problem with
the college

Is debilitated or overwhelmed by a
famity emergency

Student:
Substantially impairs, interferes with Student Development
or abstructs orderly processes and 203-285-2090, N213

functions of the university

Deliberately interferes with instruction
or office procedures




2. REPORTING CONCERNING BEHAVIOR

Student:
Does something significantly out of Wellness Center
character 203-285-2480,N114
Acts peculiar and this is cause for alarm Security
Displays unhealthy or dangerous patterns of 203-285-2246
behavior Submit a Care Report
Appears to be under the influence or coping
with the effects of substance use

3. IMMEDIATE ACTION

Student:
Threatening the safety of self or others Security
Acting in a frightening or threatening 203-285-2246
mahner Police
Not leaving the classroom or office after 911
being asked to leave




Identify: Signs of Distress

Due to regular interactions with students in the classroom, faculty are
often first to recognize a student in distress. Be alert for patterns of

the symptoms listed below, and also understand that not everyone
whao is in distress experiences every symptom. Some people exhibit
few symptoms, some many, and the severity of those symptoms varies
among individuals,

Signs of Possible Distress

Academic

+ excessive procrastination

- uncharacteristically poor preparation or performance

+ repeated requests for extensions or special considerations
« disruptive classroom behavior

+  excessive absence/tardiness

+ avoiding or dominating discussions

Interpersonal

» always asking for help with personal problems
« dependency

+ hanging around office

+ withdrawing from others

» inability to get along with others

« complaints from other students

Behavioral

» references to suicide or harm to others in verbal statements or writing
« change in personal hygiene

+ dramatic weight gain or loss

» frequently falling asleep in class

+ irritability

+ unruly behavior

+ impaired speech



disjointed thoughts

tearfulness

highly intense emotion

inappropriate responses

difficulty concentrating

physically harming self

destruction of property

anxiety and panic

inability to communicate clearly

loss of reality contact (e.g., hallucinations, poor thought connections)

Intervention

How to Intervene

Afaculty or staff member is often the first person to recognize when a
student is in distress and to reach out to that student, When you are im-
mediately involved with a student experiencing non-emergency distress,
involve yourself only as far as you feel comfortable and competent.

Do:
Tell the student that you're concerned and want to help.
Comment directly on what you have observed,

“Ym concerned because you've missed several classes and today you seemed
distracted. | also noticed you fell asleep in class the other day. How have you
been feeling lately?”

Listen carefully to the student'’s feelings and concerns, without judging,
and take them seriously.

‘It seems that the hardship you have experienced with your family is now
compounded by the problems with your girlfriend.”

Respect cultural differences. Ask about students’ culture and what it means
to them, and listen for their cultural perspective. Think about how your
style of communication might be interpreted by students from other
cultures. For example, in many Asian, African and Latin American cultures,
extended eye contact can be taken as a challenge of authority. However,
in American culture good eye contact generally signifies that you are
interested in the conversation.

Suggest counseling or provide other helpful resources (see “Support”
section).



Follow-up to show that you care and make sure students received the
resources they needed.

Request to speak with the student in private to minimize embarrassment
and defensiveness.

If the student appears to be in imminent danger of hurting self or others,
consult the Wellness Center or the Security office immediately.

Submit a Care Report,

Don't:

«  Ask students to "pick themselves up by their bootstraps” or ignore the
problem.

» Ignore inappropriate or strange behavior.

+  Get frustrated when your suggestions are resisted. At this point, it may be
helpful for you to consult with a counselor at the Wellness Center about
the student’s situation.

+  Promise to keep threats to self or others secret. NEVER agree to keep
suicidal or violent thoughts in confidence; it is important that the student
meet with a counseling professional to get the support needed to be safe.

+  Trytofly solo. Thereis a complete list of resources in the “Support” section.

Emergency Referrals

Immediate and decisive intervention is needed when a student’s behavior
poses a threat to self or others, including:

. Suicidal gestures, intentions, or attempts

+  Other behavior posing a threat to the student (e.g., hallucinations, drug
abuse)

+ Threats or aggression directed toward others (e.g., yelling, verbally aggres-
sive comments, invading personal space, or physical attacks)

« Demonstrated inability to care for oneself

Emotional Crisis

How to proceed if a student has communicated to you that he or sheisin a
crisis state emotionally and/or thinking of doing harm to him/herself or to
another person, If you are with the student, DO NOT leave the student alone
or let him or her leave.

Contact the Wellness Center (during business hours) or campus security (after
hours or over weekends) and clearly state that you need assistance with

a MENTAL HEALTH EMERGENCY. A counselor or security staff member will
respond directly to you.



Wellness Center, N114 Campus Security, N105
203-285-2480 203-285-2246

M,T,R,F: 8:00 AM-4:30 PM
W: 8:00 AM-7:00 PM

You may also walk the student to the Wellness Center. Counselors and Securi-
ty Staff are trained to find a professional who will assist immediately. Faculty
members should follow these procedures even if the student’s behaviors are
ambiguous,

For matters that arise when the Wellness Center is closed, you may also con-
tact the National Suicide Crisis Line at 1-800-273-TALK (8255) or call 2-1-1; CT’s
comprehensive phone-based service that provides information, referrals to
community services, and crisis intervention. These crisis lines are answered
twenty-four hours a day, seven days a week (24/7).

Because this may not be an isolated incident, and because a fuller picture
of a student emerges when various administrators are alerted and can
then pool their information, it is important that you also complete a Care
Report.

Threatening Behavior

If a student appears threatening or potentially violent then first and foremost,
trust your gut. If you feel uncomfortable, uneasy or unsafe, contact the
Security Office at (203) 285-2246. Say “This is an emergency.” Then explain
the emergency situation as clearly as possible. A security staff member will
immediately come to your location and take measures to ensure your safety.
Security has the quickest ability to contact New Haven PD.

If you are waiting for Security or have not yet called, here are some
suggestions for calming down an agitated student:

« If appropriate, instruct the student to calm down, and/or sit down.

+ Another option is to ask the student to move with you away from a volatile
environment as this may help diffuse the student’s anger. Make sure
you walk to an area that is visible to others, in case the student becomes
aggressive, and that you stay close to the area to which you have called
security.

- Stay out of the student’s personal space. Keep at least four feet between
you and the student. Do not corner or touch the student.

» Listen carefully to what the student is saying. This will convey that you are
genuinely interested in helping.



Resolving the Situation

if you have called Security, know that they will arrive to assist you as soon as
possible.

If you are able to calm the student down and feel you do not need an
immediate response, discuss with the student the next step for following
up. The Wellness Center can offer support and guidance to you and/or the
student. A likely option is making an appointment for the student with a
counselor. ’ ’ ) ) ’

Because this may not be an isolated incident, and because a fuller picture
of a student emerges when various administrators are alerted and can
then pool their information, it is important that you also complete a Care
Report.

Sexual Misconduct

Reports against a Gateway Student will be handled through the Title IX Inves-
tigation Team while Reports against a Gateway Employee will be handled by
the Office of Human Resources in conjunction with the Dean of Student Af-
fairs. Reports may be made concerning misconduct that takes place on-cam-
pus, off-campus, and/or online.

The College strongly encourages the reporting of sexual misconduct, includ-
ing sexual harassment, sexual assault and intimate partner violence, as an
effective means of taking action.

Once a report is made, the College will provide the victim with resources
for counseling, local advocacy, health and mental health services. Informa-
tion about these services may be found online at Gatewayct.edu/Stu-
dent-Life/sexualmisconduct/Referrals-And-Resources.

Gender Equity Center

Gender Equity Coordinator:
Jennifer Wenderoth-Holster
(203) 285-2412
jwenderoth@gatewayct.edu

Gender Equity Center Office N110
Gender Equity Lounge N111

As soon as you are aware that the student may have a sexual misconduct
concern let them know you are obligated to report the disclosure so that they
can determine what information they would like to disclose. To learn more
about your reporting obligations under the Clery Act and Title IX, contact the
Gender Equity Center.



Basic Needs

Many of our students face many issues with: income, housing and shelter,
transportation, utilities, and food. Students facing “Basic Needs” issues can be
referred directly to the Center for Students and Families through the CARE
Report system.,

Non-Emergency Referrals

A decision to refer a student for counseling is based on your observations of
the student’s level of emotional distress. Select the option (below) that you
are most comfortable with and/or the option which best suits the student's
situation.

» Suggest the student call 203-285-2480 to schedule a counseling appoint-
ment with the Wellness Center.

+ Volunteer to call the Wellness Center while student is with you to ensure
contact.

Offer to walk the student over to the Wellness Center (N114) to make an
appointment.

For matters that arise when the Wellness Center is closed, you may also
contact the National Suicide Crisis Line at 1-800-273-TALK (8255) or call 2-1-1;
CT's comprehensive phone-based service that provides information, referrals
to community services, and crisis intervention. These crisis lines are answered
twenty-four hours a day, seven days a week (24/7).

Wellness Center
N114, 203-285-2480

During the initial meeting, the counselor
will assess the student’s needs and make Hours:

recommendations based on their profes- M,T,R,F: 8:00 AM-4:30 PM
sional opinion and in collaboration with W: 8:00 AM-7:00 PM

the student. In some cases, students are
referred to providers outside of GCC. This
decision is made on a case-by-case basis
and is determined by the appropriateness of counseling for the student’s
individual situation, our expertise in treating the particular problem, and the
availability of staff and other resources.




Consultation

If you are uncertain about how to work with a specific student, we encourage
you to contact the Wellness Center to consult with a counselor. A consultation
may help you sort out relevant issues, explore alternative approaches, and
determine whether or not to refer a student for professional services.

Scheduling an Appointment

Students can make an appointment to see a counselorat the Wellness Center,
203-285-2480, Please tell the receptionist if you need an urgent appointment.
Students can also schedule an appointment online at GatewayCT.edu/well-
nesscenter.

Confidentiality

The information shared with campus counselors is confidential. Any limtations
to confidentiality will be discussed during your first meeting.

Center for Students & Families (CSF)

N114, 203-285-2480

Mission
The mission of the Center for Student and Families (CSF) is to promote the
well-being of students through the case-management and support services.

The CSF strives to serve as an on-campus safety net to help stdents persist in
college and gain stability.

The Program

Students who engage with the Center for Students and Families enter into

a hybrid program to address both basic needs and student success. While
obtaining support services through various resources on campus and in the
community, the CSF Program utilizes the Gateway Achievement Coaching
model and case-management to help students build nessessary skills for
student success. Throughout the program, students will work closelt with one
of out staff members, where they will be empowered to set their own goals
and take steps toward stability.

Core Services Areas

Public Benefits Screenings & Assistance - The CSF understands that in order
to be successful, students' basic needs need to be fufilled. Through a series

of screenings conducted through the Department of Social Services website,
a member from our staff will assist students to determine whether they are
eligible for assistance. After tentative eligiblity is determined, students are
guided through the process of filling out applications for public assistance.



This Includes, but is not limited to:
Medical Benefits

- Food Assistance

+ Cash Assistance

+ Energy Assistance

Moblie Food Pantry - During the Fall and Spring semesters, the CSF hosts a
moblie food pantry once a month for students in need. Any students who can
benefit from this should be referred to the CSF to fill out an application

*Itis important to remember that Gateway is an educational institution that
partners with local agencies and organization. Resources such as housing,
transportation, and financial assistance are on an extremely limited basis and
most of our partners are not equipped to meet immediate & emergent needs

Student Accessibility Services
$202, 203-285-2231

The office of Student Accessibility Services requires documentation of your
disability in order to fully evaluate your eligibility for services. Students with
documented disabilities, visible or hidden, qualify for services. Reasonable
adjustments are provided on a case-by-case, class-by-class basis. Adjust-
ments are not retroactive nor do they carry from one semester to another.

Categories of disability include, but are not limited to the following:

+ Physical disabilities, such as spinal cord injuries, muscular dystrophy, or
cerebral palsy, as well as students who are blind or have low vision, and
students who are deaf or hard of hearing.

«  Medical disabilities, such as cancer, cardiovascular disease, diabetes, epi-
lepsy, fibromyalgia, HIV/AIDS, Lyme disease, respiratory disease, sickle cell
anemia, acquired/traumatic brain injury, and systemic lupus.

Learning disabilities, which can impact areas such as reading, written
expression, mathematics, processing speed, memory and retrieval, and
nonverbal reasoning.

Psychiatric disabilities, such as anxiety disorders, obsessive compulsive
disorder, post-traumatic stress dis-order, depression, bipolar disorder,
schizophrenia spectrum disorders, addictions and eating disorders.

+ Attention deficit/hyperactivity disorders (AD/HD), primarily inattentive
type, primarily hyperactive type, or combined type.

+ Autism spectrum disorders.
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Confidentiality and Release of Information

The SAS office is the Gateway agent that is charged with the responsibility for
collecting and maintaining disability documentation. Submitted documen-
tation becomes the property of the College; any documentation provided to
the SAS office is stored in a secure file system with limited access for no more
than seven years from the date students were last registered at the College.

Documentation received by GCC will remain private and will not be
shared with faculty, administration, or parents without the student’s in-
formed and written consent, except where disclosure is required by law.
Confidentiality is not maintained relative to child abuse, suicidal, or homicidal
intent. A written release of information must be completed by the student
before documentation will be released to the student and/or other parties.

Student Development
N213, 203-285-2090

Expectations for Student Conduct, as published by the Connecticut State Col-
leges and Universities Board of Regents can be found in the Gateway Commu-
nity College Student Handbook, along with other institutional policies.

Members of the Gateway community are encouraged to file an incident
report with the Office of Student Development for any conduct violation.
Doing so allows us to document incidents, and assess student behavior on a
systems level. Individuals filing incident reports may indicate whether they
are making a referral for an Administrative Meeting, seeking consultation,
or simply documenting the incident. Incident reports are filed for student
conduct issues including: ‘

+ Classroom disruption

«  Campus disturbances

»  Academic integrity violations

Once a referral is made, the student(s) involved will meet with the director or
an associate in Student Development to review the incident and express their

thinking and the level of responsibility they take for the incident - this is an
Administrative Conduct Meeting.

Behavior Assessment team

BAT Mission Statement:

BAT is committed to improving community safety through a proactive, collab-
orative, objective, and thoughtful approach to the prevention; identification,
assessment, intervention, and management of situations that (may) pose a
threat to the safety and well-being of the campus community.



The roles of BAT include:
« Conduct threat assessments.

+ Provide recommendations to appropriate campus constituents in order
to manage concerning situations and behaviors, preferably before they
escalate to become threats or acts of violence.

+ Support and advise individuals who experience concerning or
potentially threatening behaviors.

+ Educate and empower the campus community to recognize, report, and
effectively address aberrant, dangerous, threatening and concerning
behaviors.

+ Collect, assess, and track information about behaviors.

Suicide Prevention Training (QPR)
Attend a Question, Persuade, Refer (QPR) training!

QPR curriculum is nationally recognized by the Joint Commission on Accredi-
tation of Health Care Organizations as a “Best Practices” program, The program
goal is to train faculty, staff, students, administrators, parents, and community
members in how to effectively recognize and refer persons in distress to cam-
pus and community resources. As a QPR trained Gatekeeper you will learn to:

» Recognize the warning signs of suicide
+  Know how to offer hope
«  Know how to get help and save a life

Contact Kathleen Ahern (KAhern@gatewayct.édu) or visit Gatewayct.edu/qpr
for more information.

How to Submit a Conduct Report

The Office of Student Development receives all student conduct Incident
Reports electronically through the Faculty/Staff portal found on the GCC
homepage. You may go directly to the portal page at Gatewayct.edu/

faculty-staff. Look for the conduct report option on the left-hand menu.

Conduct/Incident Reports may be filed to request follow-up action from the
Office of Student Development, or to simply document the incident. To file an
incident report, please select the “Conduct Report” link through the Faculty/

Staff page on the website.
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How to Submit a Care Report

CARE Reports are received electronically through the Falcutly/Staff portal
found on the GCC homepage .You may go directly to the portal page at
Gatewayct.edu/facuty-staff. Look for the care report optoion ont he left-hand
menu.

CARE Reports are not for emergencies. If there is an immediate threattoa
student (either through self-harm or interpersonal violence) or the communi-
ty, please call Security at 203-285-2246. If you believe a student is in need of
immediate psychological help, call the Wellness Center at 203-285-2480,

You can anonymously submit a report at any time—the important thing is

to share any concerns you may have, A Care Report should be made when
you notice behavior that causes worry or concern, even if the behavior seems
low-level or unclear. Some examples include:

« Achange in behavior such as sudden aggression, poor concentration, or
disruptiveness.

- A pattern of illness or poor attendance.
»  When a student appears withdrawn, agitated, sad, and/or anxious.
« Mention of self-harm or suicidal thoughts/intentions.

« Early Alert: Absence during the first two weeks of class, or any early
indication a student will not be successful in class.

The College has implemented many retention and support efforts in hopes
of addressing barriers to success beyond the academic variables. These
including but not limited to:

. Behavioral Assessment and Monitoring
. Achievement Coaching
. Counseling
. Referrals for Mental Health
Support Services Coordination
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Resources Supporting Our

Diverse Student Population

Achievement Coaching

The purpose of this program is

to inspire students to become
successful and self-directed lifelong
learners. Having students work
independently with a coach will help
them to distinguish and develop
new learning strategies. Students
will discuss their career ambitions;
methods on how to improve their
study skills, time management, as
well as handling stress and anxiety.
Within developing clear and concise
goals, while setting necessary
interventions, the Achievement
Coaching program will assist
students in meeting their personal
and academic aspirations, all

within hope of creating a ready and
confident Gateway college student.

Student Success Center, N213
(203) 285-2090

English as a Second
Language (ESL)

ESL courses prepare students whose
native language is not English to
acquire reading, writing, listening,
speaking, and pronunciation skills
at a level that will permit them to
continue their college studies or to
function with effective language
skills in the national and global
job market.

Susan Chenard, S305P
(203) 285-2045
schenard@gatewayct.edu

Literacy Volunteers of
Greater New Haven

Located in Room N112 to provide
English Language Learners with
additional support. Every month,
the Literacy Volunteers schedules
free classes at many levels.

International Students
Our international students are
required by the United States
Immigration and Naturalization
Service to be full-time and
degree seeking.

Leigh Roberts, N213
(203) 285-2143
Iroberts@gatewayct.edu

Lounge for Nursing Mothers
A private place to support

students, faculty and staff who

are breastfeeding. Come access
community based information to
strengthen the well-being of mothers
and families and connect with other
mamas. Reservations are strongly
encouraged.

Wellness Center, N114
(203) 285-2480



Veterans

The Veteran Oasis, located in room N208, is a space for veteran students to
gather, study, and socialize with fellow veteran students, The Oasis has two
computers and a study area. Check the office door for open hours.

Veteran Resources
Rick Palinko, N212
(203) 285-2146
_ rpalinko@gatewayct.edu

Off-Campus Resources

For a complete list of community resources pertaining to
Addiction, Mental Health, Domestic Violence/Emergency
Housing, Sexual Assault, and Basic Needs (Food/Clothing/
Shelter), visit Gatewayct.edu/student-life/Wellness-
Support/Local-Resources.

National Suicide Hotline: 1-800-273-TALK,
www.suicidepreventionlifeline.org

CT Crisis Info line: 211, www.211ct.org
CT Suicide Advisory Board: www.preventsuicidect.org

Learn more about Emotional Health:
www.ulifeline.org/gwcc and www.halfofus.com
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Student Handbook — Sexual Misconduct Information

(Section 10)

all users using ConnSCU 1T systems
without notice. This includes, but is
not limited to, files, data, programs
and clectronic communications
records without the consent of the
holder of such records.

Enforcement :
Violations ot ConnSCU Acceptable
and Responsible Use policy may
result in appropriate disciplinary
measures in accordance with local,
state, and federal laws, as well as
ConnSCU Policies, general rules
of conduct for all colleges and
university employecs, applicable
collective bargaining agreements,
and the ConnSCU student conduct
codes. For purposcs of protecting
the ConnSCU network and
information technology resources,
the BOR Information Security
Program Office, in conjunction with
college/university 1T depaniment,
may temporarily remove or block
any system, device, or person

from the ConnSCU network that is
reasonably suspected of violating
ConnSCU information technology
policy. These nonpunitive measures
will be taken to mnaintain business
continuity and information security;
users of the college/university
information technology resources
will be contacted for resolution.

PETS & SERVICE ANIMALS
With the exception of services
animals, animals are not permitted
on campus. Service animals on
campus must be under the control
of the owner. Service animals must
be on a leash at all times. Service
animals are considered personal
property as the owner/handler

is responsible for any damages
caused by their animal. Individuals
are not required to disclose their
disability or show documentation,

but when asked by college officials,
individuals with animals are
required to disclose the status of the
service animal and what function

it performs.

SMOKING POLICY

Gateway Community College is a-
smoke-frec workplace. Smoking is
NOT permitted anywhere

inside the buildings nor on the
campus grounds. This includes
clectronic cigarettes.

SEXUAL MISCONDUCT/
SEXUAL INTIMATE
IPARTNER & DOMESTIC
WIOLENCE POLICY
Statement of Policy
The Board of Regents for Higher
Education (BOR) in conjunction
with the Connecticut State Colleges
and Universities (ConnSCU) is
committed to ensuring that each
member of every BOR governed
college or university community
has the opportunity to participate
fully in the process of education
and development. The BOR and
ConnSCU strive to maintain a safe
and welcoming environment free
from acts of sexual misconduct and
relationship violence. It is the intent
of the BOR and cach of its colleges
or universities to provide safety,
privacy and support to victims
of sexual misconduct and
relationship violence.

The BOR strongly encourages the
reporting of sexual misconduct,
including sexual harassment,
sexual assault and intimatc partner
violence, as an effective means

of taking action by reporting such
acts to the appropriate officials and
pursuing criminal or disciplinary
remedies, or both. The only way
that action can be taken against




anyone who violates mnother in such
a manner is through reporting. Each
and cvery BOR govemed college
or university shall provide those
who report sexual misconduct with
many supportive options, including
referral to agencies that provide
medical attention, counseling,

legal services, advocacy, referrals
and general information regarding
sexual assault, Cach and every BOR
govemned college or university will
preserve the confidentiality of those
who report sexual misconduct to the
fullest extent possible and allowed
by law. All BOR and ConnSCU
employees, victim advocates or
community victim advocates being
consulted will make any limits of
confidentiality clear before any
disclosure of facts takes place.

Sexual intimacy is permissible only
if it is agreed to by all participants
and all activity is affirmatively
consensual at all times. Sexual
misconduct, including sexual
harassment, sexual assault and
intimate partner violence, against
anyone is unacceptable and is

both a crime under State law and a
violation of BOR policies. The BOR
and each of its governed colleges
and universities i3 committed to
providing an environment free

of personal offenses. Consensual
sexual relationships between staff,
faculty and students are discouraged
pursuant to BOR policy,

Mandated Reporting

Mandated reporting requirements
of the Child Protection Law may
require that a report be made to
the Connecticut Department of
Social Services whenever a person
under eighteen (18) years of age
may have been sexually assaulted.
Further, pursuant to BOR Policy
on Suspected Abuse or Neglect of

90

a Child, any BOR or ConnSCU
employce who has a rcasonable
cause 1o suspect or belicve that a
person under the age of |8 years has
been abuscd or neglected, has been
placed in imminent harm or has
had a non-accidental injury must is
required by Board policy to report
the incident as soon as practicabic
to their immediate supervisor.
Employces are encouraged Lo report
possible sexual assault of persons
|8 years old or older and those
ConnSCU employees who qualily
as Campus Security Authoritics
under the Jeanne Clery Act have a
duty to report possible sexual
assault regardless of the age of the
reported victim.

Confidentiality

When a BOR govemed college

or university receives a report of
sexual assault reasonable steps will
be taken to preserve the privacy of
the person reported to have been the
victim while promptly investigating
and responding to the report. While
the institutiori will strive to maintain
the confidentially of the information
reported, which information is
subject to privacy requirements

of the Family Education Rights
Privacy Act (FERPA), the institution
also must fulfill its duty to protect
the campus community.

Confidential resources, such

as off campus counseling and
psychological services, health
services providers, member(s) of
the clergy, and the local Sexual
Assault Crisis Center are bound by
state statutes and professional ethics
from disclosing information about
reports without written releases.
Information that such persons
reccive from the reporter of a sexual
assault or the person reported to
have been rssaulted cannot be




dllsclusui legally 1o any other person
\yllhuul consent, except under very
!lmll_ctl circumstunees, such as an
thminent threat of danger o sell

or others or il the reported vietim

IS & minor. Therelore, for those

who wish to obtain the lullest legal
protections and disclose in full
confidentinlity, s/he must speak with
afull confidentinl resource. Each -
and every BOR governed college or
university must provide a list

9f such confidential resources

in the College or Universily's
geographic region.

Where it is deemed necessary

for the institution to take steps to
protect the safety of the reported
victim and/or other members of the
campus community, the institution
will seek to act in a manner so as
not to compromise the privacy

or confidentiality of the person
reported to be a victim of a

sexual assault to the extent
reasonably possible.

Rights of Thosc Who Report
Those who report any type of
sexual misconduct, including
sexual harassment, sexual assault

or intimate partner violence, to any
BOR govemed college or university
employee will be informed in a
timely manner of all their rights and
options, including the necessary
steps and potential outcomes of each
option. When choosing a reporting
resource the following information
should be considered:

» All reports of sexual misconduct,
including sexusl harassment,
sexual assault and intimate
partner violence, will be treated
seriously and with dignity by
the institution

» Referrals to off-campus
counseling and medical services
that are available immediately

and confidentintl, whether or not
those who report an assault feel
ready lo make any decisions
about reporting the assault

to police, the Nean of Students
or the Campus’s Title 1X
Coordinator

Those who hive been assaulted
have the right o take both legal
action {criminal/civil action)-
and action against the individual
allegedly responsible

Those who scck confidentiality
may contact a clergy member(s)
and/or the Sexual Assault Crisis
Center of Connecticut — all of
whom arc bound by state statutes
and profcssional ethics to
maintain confidentiality without
written relcases

Options for Changing Academic,
Transportation and

Working Arrangements

The colleges or universities will
provide assistance to those involved
in a report of sexual harassment,
sexual assault or intimate partner
violence, including but not limited
to, reasonably available options

for changing academic, campus
transportation, housing or working
situations as well as honoring
lawful protective or temporary
restraining orders. Each and every
BOR governed college or university
shall create and provide information
specific to ils campus detailing

the procedures to follow after the
commission of such violence,
including people or agencies to
contact for reporting purposes or to
request assistance, and information
on the importance of preserving
physical evidence.

Support Services

Contact Information

It is BOR policy that whenever
a college or university Title X
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Coordinator or other employee
receives o report that o student,
faeulty or stall member has heen
subjected to sexunl misconduet,
mchiding sexual harassment, sexunl
assault or intimate partner violenee,
the Title 1X Coordinator or other
employee shall immediately provide
the student, faculty or stafl’ member
with comact information for and, if-
requested, professional assistance

in accessing and using campus,
local advocacy. counseling, health,
and mental health services. All
ConnSCU camypuses shall develop
and distribute contact infonnation
for this purpose.

Right to Notify Law
Enforcement & Seck Protective
and Other Orders

Those who report being subjected

to sexual misconduct, including

harassment, sexual assault or
intimate partner violence, shall be
provided written information about
her/his nght to:

(1) notify law enforcement and
receive assistance from campus
authorities in making the
notification and

(2) obtain a protective order, apply
for a temporary restraining
order or seek enforcement
of an existing order. Such
orders include:

- standing criminal
protective orders

- profective orders issued in cases
of stalking, harassment, sexual
assault, or risk of injury to or
impairing the morals of a child

- temporary restraining orders or
protective orders prohibiting the
harassment of a witness

- relief from physical abuse by a
family or household member

Q7

or person in - dnting
relationship and
- Tumily violenee protective orders

Sexunl Miscontduct Stalking nnd
tntimate Partner Violence Student
Conduct Proccdures

The Student Code of Conduct
provides the procedures for the
mvestigation, definitions of terms,
and resolution of complamts
regarding student conduct, including
those imvalving sexual harassment,
sexual assault and intimate

partner violence,

The Title 1X Coordinator can

assist in explaining the student
conduct process. The Student Code
of Conduct provides an equal,

fair, and timely process (informal
administrative resolution or a formal
adjudication) for complainants and
accused students.

Reported victims of such assault or
violence shall have the opportunity
to request that disciplinary
proceedings begin promptly and
such disciplinary proceedings shall
be conducted by an official trained
in issues relating to sexual assault
and intimate partner violence and
shall use the preponderance of

the evidence standard in making

a dctermination conceming the
alleged assault or violence. Both
the reported victim of such assault
or violence and the accused are
entitled to be accompanied to any
meeting or proceeding relating to
the allegation of such assault or
violence by an advisor or support
person of their choice, provided
the involvement of such advisor
or support person does not result
in the postponement or delay of
such meeting as scheduled, and
each shall have the opportunity to
present evidence and witnesses on




their belalr during any disciplinary
Proceeding, Both the reported
Vichim and aceused are entitled to
be informed in writing of the results
of any disciplinary proceeding not
later than one business day afler

{!u: conclusion of such proceeding.
Sanctions may range from a warning
lo expulsion, depending upon the
behavior and its severity. To the
cxtent permitted under state or
ﬂ?dc_ml law or as necessary for the
disciplinary procecding, the college
or university shall not disclose the
identity of the reporter or

the accused.

Pleasc visit Gateway's website
at www.gatewayct.cdu/
sexualmisconduct for a complete
set of resources and procedures.

HEARING PROCEDURES
FOR SEXUAL MISCONDUCT,
STALKING AND INTIMATE
PARTNER VIOLENCE CASES
In additional to disciplinary
procedures applicable to State
University students in Section I,
Community College students in
Section I1I, or Charter Oak State
College Students in Section IV, for
any hearing conducied involving
allegations of sexual misconduct,
the accuser and the accused
student shall each have the
following rights:

1. At any meeting or proceeding,
both the alleged victim and
accused may be accompanied by
an advisor or support person of
the student’s choice provided the
advisor or support person does
not cause a scheduled meeting
or hearing to be delayed or
postponed;

2. The alleged victim of sexual
misconduct, sexual exploitation,

sexunl haragsment, sexual
assaull, intimate partoer or
domestic violence is entitled
to request that disciplinary
procecdings begin promptly;

3. Any hearing regarding an

accusation of sexual misconduct,
sexual assault, sexual
exploitation, sexual hurassment,
intimate partner or domestic
violence shall be conducted by
an impartial hearing parly or
panel trained in issues rclating
(o sexual misconduct,

sexual, intimate partner and
domestic violence;

4. In accordance with the Family

Educational Rights and Privacy
Act (FERPA), the accused and
the alleged victim have
the right to keep their
identities confidential;

5. Normally no later than
within one business day of
the conclusion of a hearing,
receive a written report from a
CSCU Official indicating the
determination of the impartial
party or panel and the sanction(s)
imposed on the accused student,
if any;

6. Request review of the decision
of the impartial panel or party.

STUDENTS ON THE SEX
OFFENDER REGISTRY
Whenever in the judgment of the
college president the continued
presence of a convicted sex offender
who has been previously admitted
or registered as a student, credit

or non-credit, would constitute an
unreasonable threat to the safety of
people, the security of property or
the integrity of academic processes
and functions of the college, such
person may be denied continued
attendance as a student or have

Caltal




limitations placed on participation
in college activilics and/or acecess Lo
collepe property.

The decision to exclude a person
under this provision must be

based on an assessment of the risk
presented by the continued presence
of the convicted sex offender,

who normally must be allowed to
provide information pertinent to the
decision. The decision to exclude
such person may not be based

solely on the person’s status as a
convicled sex offender, nor shall any
person use information regarding a
convicled sex offender Lo injure or

harass any person.

The decision of the president
shall be final.

The president has desi gnated

the Student Affairs division to
implement this policy. Students
should contact the Office of Student
Development for more information.




Gateway’s Website Information

(Section 11)

myGaleway - Student Webmail + Course Searen - Library + Foundation « GREAT Center ~ Contant

Search |

Student Life

HIt ~zanr Center
Studanl rsuranca
Saaenl Safarral \ndex
Local R2zauras
Exarzjed L3k

Genasr Equlty Cenler

Gender Equity Center

What is the Gender Equity. Centar?

The Gender Equay Centers offers a safe and welcaming space that endorses a noaudgments!
and supportive stmasphere The Gander Equay Center

Caordnator 5 available talk ona on one with students

saeking support. lance, and victim . Sorvivar Rights ot Opticrs
counseling for a range of parsonal ssues 'Ne offer
Sufport senvicas and refarrals related to gender based
violence, survivars of sexual vwlenace, inbmate partner
wolence, stalkng scts of bas basad on sexual
orientation, women's heahh, sexual orientation and
idenbty

Our lounga is a relaxing environment to stop In to
cheak your a-maw read, join @ dwscusson group, pick
up free safe cex supplies o¢ just relax The center

p and p

programs on {ssues pertaving to sexual assaug,
stalking, mtimate panner violence, LGET and gender
related Issues, 35 vmll a5 3 number of other logres

What is Gender Equity?

Gender Equity is the process of being fail 10 women
men and olhars wehout any dicarimenation on the basis
of sex or gender and addrassing any imbalances i the

benefds avatabée Gendes equity does nct ymply that women men of uthers are the same, but that

they have equal vaiue and should be accorded equal treatment,

Wharis sexual assaulr? Sexual assault consists of a range of bahawors from sexual viterccurse

o sexual contact withoul the presence of cansent

Wher is s1alking ? Stalking is 3 patterm of bahawor thal makes you feal afraid, nervaus, harassed,
orin danger I is whan someone repeabadly contacts you, folows you. sends you bhings, LaWs lo

#au whed you don't wans them Lo, or threatens you

Whatls Inamadie parmer VIOJence ? intinale painar vicience 15 3 paller of Coeruve ard
cantroko) behawy s a parvaswe, lilethieatenag came thal can sfect any
12gardless of age, gender, econ: athricty. celgon, sexyal o

IUC 30!

Wharls | GBI

La8T b5 8 aarcipm i wal, Transjeroes

Lenbian
+ Gay Me

+ Bicexuat alsa t) A p ANTIEH A0 WG 265 OF W0 endurs
gender ! ransyenqier peo

ar 1he nysic3) Sax the

osial underslard the diff: betivisen L 13! teX dnd sucial gunua

wih, o undersiand

What Is Title (X?
Titie IX Is a federal covil Aight that prohibits sex disarimination in ed

Incldnnls |h:! arm coversd byTale X are s -hased discrimunation, sexual hasassment. and sexval

i} d or leted rape or sexual assaul, sexual harassmant, staling,

yeur wbalol,‘, | by-based threats of abuse and inbmate partnes

noesnce

For More
Information

Sexual Agsaul What Yoo
Need 10 Krawv

Statking: Itls 3 Crime
Title I and Clary
Intimate Partrar Vialenca
LGBT Definitons and
Facls

How to Get Ciwil
Resiraining anz Civil
Protgcon Orders
Sextirg ttsat Just For
Your Eyas Onty
Sumvivors' Rights and
Qplions




What Is the Clery Act?

The Clery Act is the Jeanne Clery Disclosure of Campus Secuety Policy and Campus Crme
Statistics Act. All public and private inssitutions of postsecondary education panticipaling i fedeeal
student aid pregrams are subjedt to . Cremes that are covered by the Clery Act are sexual assaul,
dorvestic violence, dating violence, staking, hate crenes (whather actual or pasceived, including,
race, relgion, gender, gender identity, sexual orientation, ethaicity, natiaaal origin and disability).
murder, manstaughter, robberies, aggravated assault, burglary, molor vehicle thefts, and arson.

Contact Us

Jennifier Wenderoth-Holster, Gander Equity Caondinator
(203) 285-2412 « pwenderoth@gatewayct edu

GENDER EQLUITY CENTER OFFICE, N11D
GENOER ECQLHTY CENTER LOUNGE, N111
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Student Life Domestic Violence & Emergency Housing
P veaane Cankar Domestic Violence Services of Greater New Haven
SHGEOL nEBNE IREUracY Provides FREE CONFIDENTIAL sarvices fs vitims of domestc vigkenoe
S1300) EafEnal = aex New Haven CT {and sumounding New Haven areas)
Lochl Resources 24-hour Hote 203-789-3104

AJHotan 4 SULEQCe Al ea

Benavioral A Mantal Health + Emergancy Shetter .

o nentieoncal DVIS.ptwldes temporary emergency, sake sheler for viclims of art umr Sheher services inciuoe

Emergency Housmg dividual and groug ling y, referrals to local providess, chikdren s counse¥ng/programs, safety educabon and

Foou Smaller & Slothig pianning and other suppart services as reeded, Emergency shelter is lor women and chidren only howsever, separate

T 3NAngements are made Povglvehiﬁnu male victims of domestio vilence who reed to be m a safe place

« Counsaling and Support Groups

Saxual Asgaull Fesaurces - Safaty Planning kot survivors 3nd their children

Spirtual Communitas « Family Violence Victims Advocates & Coun-Based Advocacy:

Transpariation Optors DVS provides Family Violence Victims Advocates (FVAVAs) ano coun-haset advecacy ta assit wictms of domestic violence
Exarclse Lab vihose abiusers have been amesied for family violenoe The FWA provides information regarding 1he court process, assistance
Gender Equay Canter . nbwmnq protective orders, safety planning, cnme victim 1 ion, and & i o) sanace referrals The FWA

L communication b tve yicum and the court 1o ensura vicim input is considered in case disposition and provides
ongoing suppon throughout the core pi penaining ko p and relsted sanctions

- Community Resources and Referral
DVS staff have wedl established relabonships wdh various rasousces in the Yalley snd Graater evi Haven communitnes and
referrals ame made on an 3s neeted basis

Umbrelia Program

Accommodsles crisiy vak-ins, 35 wel 35 i diate agpomimenis adv y. and shallesing on 3 onsis basxs  Sensoes are FREE
and CONFICENTIAL
Ansonia, CT
24-hour Hotwnia 203-738-9944
- Emergency Skeher.
The Umbreta provides tamporary gency, safe shelter for victrms of domestic violence and thair children “Antoinette’s

House™ serves as points of entry into a solubor-focused process designed 1o help lamilies and sdniduals rebuild me' lves
Shehar seryias inclide individual and group counseling, advocacy, referrais to local providers, chuldren's
salety education and planning and othar suppor services as needed Emergency sheﬂer is for wamen and chitdren only
however, separate amangements are made for sheltermg male victims of domesbe violence who need 10 be In 3 safe place

» Counsehrg snd Suppon Groups

- Safety Planning for survivors and their children

+ Community Rescurces and Referral
The Umbretlz staff have well established relationships with various resources m the Valley and Greater New Haven communities
anmt referrals are made on an as needed basis In agkdgion, The Umbrelia provides a Post-shelter Fotiow-up Worker to hefp
mdividuals/families ransibon from shelterad to independent living One imp t goal of this worker is 10 provide these
indviduals/families with refemals and resources that will help them mora easily transition mio the community

- Beyond Sheller Program
Funded by a partnership gram between The Umbrella, TEAM, inc and AC.T {Area Congreganons Togesher), the Beyora
Sheher program provides coordinated sarvices to newly housed famibes and their landlosds n order to prevent a cycie of
homelassness The pragram locuses on pi ting the of homed through early interventien, skill building. and
faltow-up services that foster housing s1abllity and teach famibes the skills necessary to refai housing Among ather things, the
Beyond Shener p.rograrn connedts families with 3 Housing Stability Casrdinater who helps to identify and resolve potental
p P k on abaut landlordienant rights and responsibilities; assisis thé lamily with food_ clothing
transp ion, money 3 )L, 3nd parenting issues; and assists with securing household items. For more mformauan
about the Beyond Shener program, contact The Limivedia at (203) 7282601




Additional Domestic Violence Services

Orpanization Phone Number |
esouroes for Oormest Violence cases m CT 203-786-8104 N 1
hitp:/ivaw 3ardvare orgedvistatasoonrdv shimi
http /v dvsgnh org!
The Connecticut Coaltion Against Domestic Vielence (Statewide) BBB-TT4-T00D
Bridgeport Center for Women & Famies 2033349556
Danbury Women's Cents o o 2037315200
Dayvile Unted Servioes DV Program i  |aspTi4DE®
Enbeld Network Agaunst Domestic Abuse o " |so07634542
Greanwich Domestic Abuse Senices | 2038598501
Ao IAara) eness - m&'ﬂ
_"—"Qommunitv G Cline B 08422101
Merden Mesiden-Wallinglord Chrysalis Genter - o328y
Migdietown New Horizons = 360-347-6071
News Britain Prudence Grandall Genter BSE-774-2000
New Haven Domestic Violencs -Sm-s IES-EGA!
New London Women's Center of SECT o ses-TTAZO00 |
Notwalk DV Crinis Centar - o BRL-774-2000 ]
Norwich Domesiic Viclerice Senaces | sp0880-2515
.F-’Iammca_ of Vicum Servms_ The-‘:‘\_nneeleramic 5&??47_-6070 - -
860-793-3500
Sharon Women's Support S;ms_ ) B_&HM-WM
Stamlord DV Crisis Center T 885-774-2000
Tomington Susan 8. Anthony Project o BB0482-T133
Village for Children & Families (Multple tocatons) | a60-627-9550
360-522-8341
300-250-6832
200-114-2928
4e0-2284511
Waterbury Safer Haven 203-5756-0038




Wrlimanti: United Sennces DV Program B00-455-2204

Domestic Violence Advocacy

Nationat Network to End D tio Viak is bership and y organizabon focused on federsl pubéa poboy The
NHEDV began in 1000 a3 » smadil working group of state domesiic wolence coalibons and nabonal domasna violence advocatas and
hiss grown into an effectve national crganizaton representing and assisting staie coalivons and advocatng lor federal legistation
benefd victims of dwect service oiganizations  hitp.\'www.anadv arg/

Natianal Center on Domastio and Sexual Violencd 5 an cAanizatas (r3e ners 2 mynid of (1ossonals who worz wirt welims
and mwraw& Jow anforsament crmynsl psboe crelaskanall $uch BS CoBBLIOIS Ariges 34 prabaten offiars heaht care

ncludi RNy response laums, aursas and doctors; domeste viakence and sexual assault advocates and
semoe providess; and counsokns and soclal workess, hip:/fncdsy. ong!

Batterad Women's Justice Praject offers training, technical assistance. and consultation on the Mmost aromising praciices of he
coiminal and civil usbce systems in addressing domesiic vickence. hip . bwip. omgindex. mi

Futures Without Viokenca (fonmerly the Family Viclence Prevention Fund) works Lo end domestic violence and help webms whose
lives are d d by abuse, b every person has the right to live in a home ree of wolence
hitp/wvews. future svathoutviol2nce o/
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Student Life Sexual Assault Resources
WhEenass & Sucees
HR realn Center HM" a Cotiege smployee recaives a report thas a student facutty or stalt member has peen
730 =13 IFLNTENCE b d to sexual ducy, inchideg sexual TL sexual 2§53Uft ar stimate pariner
mhencn the CoSage shan mvnedlawy p«mde student, faculty or stafl membes wah contact
Student Referal Indax nformation for and, if req i in g and using focal
Local Resources advocacy. counseling, health aﬂd mental health services The 4st balow i is provded for this
AdRAN & Subslance Atuse purposa
Bafylorar A 2ental Heaith
Damastc Vipkerca & All ampluym of the College are raquired fo repon the scidant to the Office of Student
Emergency Housing who wi afull D The foll ] are fully
Food, Sherer & Clothing am:l a studim may access them dyrecty
Haafhaare M.
Lexunt AUsauil RosOUroEs Plaase see Sexual Assault and for mpre Seehing Help 1n cases
R B of Sexual Misconduct
:‘::;nimm Medical Attention Stalhing or Intimate
Exarche Lab Yale Hospal Emergency Room, New Haven, CT: (203) 883-2222 Parmer Violence
Gender Equity Senter M#ford Hosoal Emergency Room Miford, GT- (203) 8764100 €T Sesual Misconduct
Serual Assaul and
Bridgeport Rosprtal ? Reom, Eridgeport, CT: (2013} 364-3508 inumate Partner

Yolence Pohicy
Griffin Hoseaal Emergenty Room Derby, CT (203) 732-7222

Board of Regents for
Saint Mary's Hospital Emergency Room, Waterbury, CT: {203) 708-8000 Higher Education

i Conneclicut State
Hautfoed Hospita) Emergency Room, Hanford. CT (203} 384-3538

Calieges and
Universities Policy
- . - Regarding S2xu3!

Conﬂdentlal counse"ng Miscenduct Repsrang
T Support Services and

Gender Equity Center (203) 285-2412 Processes Policy

The mussion of the Gander Equity Center is fo

cooxdinale on-campus sevuvad vialence Gateway Community College

prevention programng, and fo provide studen!s Room N110
with PaourTes and refarmaly in response 16
Sexual Viclence inchading sexuat assaill, sexust
harassmanl. stalking and inbimale parines
violence

» Confidentsl Gonsolabon
. Confidantial Crisis Response
+ Prevenition Progreming

Connecticul Alliance to End Sexual Violence | (B50}282-9881 /

Slatewige rape crisis intenvention lo acul' ano www.endsexualviclkenceadt org

chid victims of sexual assaull. Bingual/ b Hotlines:

cullural Latina cnisis infervention af selected

member canters 888-995-5545 (English}
888-568-8332 (Spanish)

New Haven Vet Center Sexual Trauma {203) 932-9839

Program

anduae:ualm and harassmant 141 Captain Thomas Boulevard,

ing to of bath gend: West Haven, CT




Rape Crisis Centar of Milford

Resournes, supporf and counaefing lo women or
men who have bean o fear bemng raped
sexuatly explodied, or abused.

Women 4 Familizs Center- Sexual Assauli

Crisis Services

Short-term counsedng for youth and edut
suvivors of sexual assaull Spanish spesking
counsedors avadatle

Domestic Violence Services of Greater New
Haven

Provides FREE, CONFIDENTIAL counseng
and support groups to woions of domestc
viglance.

New Haven CT {and surrounding New Haven
amas)

Legal Services
In Connechaut, 30 survivars of crime have nghts that ara protected by taw You have Lhe nght lo:

Hours: M-F 8:30 AM-d PM
{HI3) BYE-1242

24 Howr Hotline: 888-999-3545
www.rapecrisiscenterofmitford org

70 West River Street
Millord, CT 09460

BA-A- 5545
e

1440 Whalley Avenue
New Haven, CT 06315

W womenfarndies com
leBwomanandfamiies.om

24-hour Holline (201) T§9-8104

- Assistance i obtaming irvnediate medical care, if required;
- Request to be notified of court proceedings. including amesy, arraignment. and retease of the

offender,
»Bep from h from an empioyer for ap g 3s a witness d you have
recalved a subpoena;

+ Have property returmed ff # was sezed by police i the Investgaton of prosecution of the

CNIme GOMIMARQ 3gainst you,
+ Make an applk for
the cnme;

pensation for any boddy nyuries you have suffered as a resit of

+ Requast to be informed of services and agencias that can help you, including the assistance

ol a court-based vichm advocate

Lyou e a surveor o fam iy viglarcs

~oipdirg Wegat ¢f viclgnce

- The polce haue the responsibidty of whether or not o make an srest An officer can arest
your abusive partner with o wahout yout consant if the officer believes a crime has been

commilied

» You have the right to requast the arrest of an offender and the aght 1o file a complaint with the

pokce

+ If yous abusiva pariner ts arrested for a famaly violence crime, he/she must appear in court the
next count day, at which Sime you can request a prolective order

« I your partney Is arrested, thare is 3 famdy violence victim advocata 1 court 10 provide sernces
and suppor ja you. Family Vielenoe idervention Units ;1 each coum evaluate casas and
provide senaces for bath wctima and offteroere

v IF you wani to know when your partner is scheduled 1o appear in Gourt, you €an contact the
clerk of the court for that intormation You are encouraged o keep m touch with e wictim
advocate to see whioh cowt heanngs are important for you to attend

To obtan 3 court order to stop fursher physical mpry or harassment contact;

\ha cferk of tha eal cgurt

family violanoce vicim advacate: 134312822 760 or hitp:iAwww.of goviovaisitedefaull asp

o A lawyer

Connecticut Network for Legal Ald

Connectiout's Legal A programs voried together and creled CTLawMelp o fo help
people with very imited mcome find help for thewr legat problems The websde vl ry fo
nswer your questions and give you fegaf information and loods fo halp your regresen
yoursell




Advocacy

Connecticut Alliance to End Sexual
Violence

Statawide rape crisis inlesrvention fo adult
and cloid wiclims of sexwd) assault B
Sngual bi-cultural Laling crisis mtesvantion
&f sedocted member canters

Domestic Violence Services of Greater
New Hayen

_ Provides FREE. CONFIDENTIAL counseling
and support groups to victms of domesdc |
violance.
New Haven, GT (and surrounamg New
Haven areaa)

Emergency Housing & Shelter

24-hour Hotline: (203) 738-9944

Ansonia, CF

24-hour Hotfine: (203) 789-9104

Greater Now Haven

Provides FREE. CONFIDENTIAL
cownsaling and support groups fo
vohms of domesiic viotence
New Haven, CT (and surrounding

New Haven areas)

Umbirella Program Emerpency (460) 282-9834 /

Shalier werw.end I oLorg
Frowickis lompanay emangency, safe Hotlnes:

sheller for. vicimy ol domestio

violenon and thoir chuldren - 888-938-5345 (English)
“‘Antginefie’s House™ serves 35 poaarls | 835688332 { Spanish)

of entry into @ solubion-focused

proosas designed io help familivs and

Domestic Violence Services of 24-hour Hotline: (203) 789-8104
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Sexual Misconduct

Statement

The Cotiege 15 commvited to creating 3 commundy Inat < safe and supportve of peopee of all
pender and sexual ientibes; the Policy on Sexuat M duct and Relationship Veok i
lo the entwe campus communky, whemer un graund or virtual. students faculy and s1afl Two ol
the College's pramany concerns are the heakh and wed-tewq of each indivdual and fostenng

healny p lgbonships The pancipies of e Board of Regents Palicy on Swrdent
Conduct integrity. equay. respect and responsibility) addmss plaments necessary for heathy
interpecsonal 5 and triese pmciples are esp Y wTp vihen L
becoma mtimate

Sexusl inEmacy is permissible anfy A 2 15 agreed to by all particspants and aAl activety is affimativesy
coasenzual at all times Sexual luding sexual h seual 3ssau® and
inbmate parmer viskence, against anyone s unaceeptah!e and is both a crime under State law and
a vidlatwet of College policss, Incuding but not linéted o° The Board of Regenis Policy on
Swdent Conduct, and the Garewsy Community College Sexval Relatonships. The Coltege is
comméted to prowdmg an environment free of personal offenses

At planned sesslons before and throughout the academic year stud: are Inf
designed to create student awareness communicating the prevalant of sexual assavy and
prasent 1ools for students 1 empower themseives. to take a stand 3gamnst sexual assaur Traming
is also planned for facully, staff members and admmistrators Each entering student & geven an
emergency sexual assaul aeif card Mhal explai 4able sevvices for viefims of sexua!

assautt, as well as the mmedate response role of College personnel

Reporting sexual misconduct
Reports of sexual misconduct are made lo

Dean of Shrdent Affairs
Room N220 - Student Affairs
(203) 285-2210

Repons againsi 3 Gateway student wil be nandied meougn the Tale [X Investgation Team whde
repons against 3 Gateway employee we be handied by the Office of Human Rescurces in
cocunchon with the Office of Student Gevelopment Reports may be made conoerning
misconduét that takes place on-campus, off-campus. andéor anline

The Cotege strongly encourages the g ol sexuair ncluding sexval harassment,
saxual assault and intmale pariner wokence, as an effectwe maans of taking ackion

Once a repon rs made, the Codage wil prowde the wickm with resources coumseling, local
advocacy, health and mental health services Information about these seyvices may be
found here The only way that action can be taken aganst anyone who volales anothes in
such a mannaer is tirough reportng such acts to the appropnafe officials and oursuing
enminal acbon or studem-conduct procedures

Limitations to Confidentiality

Repaiting sexual misconduct s a deeply personal choice that oaly the victim can make. N
is important for the reportes bo underatand that there are Bmitations to confidentiality when
sexual msconduct is reported. Please nawew the Confidentality Section to undarstand
such Emitations.

Once a coliege employee becomes aware of a miscanduot incident, he or she must
repodd it to the Office of Studenl Davalop who will conduata datory
mvestigation.

Seeklng Halpin casee
ot Sexuat Miseonduut
Stalmng or Intirate
Faitrer Yiolenne

CT Sexval Miscondun)
Seaual Assault sno
intiniate Partner
Viglence Palicy

Board of Regents to
Higher Education
Connecticut State
Coilepes and
Uinversibes Policy
Regarding Sexua’
tdisconduct Reporting
Suppont Services aad
Processes Policy




Time for Reporting

Neamally, repans must be recaived by the Office of Student Devedogenant wehin thirty ¢30) days of
the dabe of the violation o« wthin thirty {daya) of the date the facts constituting a possible violabon
were known. However, the College recogrizes that the deasion to file a report of sexual

duct or relationshsp wolence s dfficult and may take some bme Because memones may
fade and wenesses may become inaccessible, the sooner infarmabon s gathered, the greater is
the ability of the College to eflectwely invesbgate and resotve the matter fairy to ol pasies
concemed
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Student Life Definitions
Denntions Sexual Misconduct
Confdaniiaaty - Non 3l sexual ints irsee, vihich inch-des any sexual ntercourse (anal, oral, ar e et e
s an Opuons vaginal), however slight, with any body part or object. by a man or 2 woman, wihout effective
FEWH AVEILN REEOL TR consent
<N } sexual contact, which includes sexual touching, howeuer slight, with any

object, by 3 man or 3 woman, without « factyz coraunt.
Sanual exploitation, which includes === cans &7 1us. Unjust of abusive sexual advaniage
taken by a student of another. for his or ner own advanage or benefi, or 10 benefit or
advanlage anyone other than the one bemg axploited, and that behavior does not athervase
consuma ron-consensyal sexual intercourse, non<onsensual sexual contatd or sexual

I Examples of sexual exploitation include, but are not imited to: prosttubon,
wdeotaﬁmg consensual sex withou! a partner's consen, peeping tommery and knowingly
transmitling sexually fransmitied nfechons wahiout a pariner’s knowiedge 49

Sexual Misconduct my mclude 2ngagam In one or mare benaviors inchiding:

. Bayual harassment - which can include any uvweloome sexual advance or requast for sexual
favors of any conduci of a sexual rature when:
+ tha submcsseon ta such conduct s made ethar explicly o smplicaly a term of condibon of
an individual's egucanon,
. subn\wssm or rqgchon w such conduct by an Indivdual 15 used as the bass for academse

ffecting the ir :or
. suoh conduct has the purpose or effect of sunsrznnaﬂy Intedering with an mﬂmdual H
paric or g an 3 g. hostile o 1al
environment.
- See below for plas of conduct which may rte sexual

. Sewual Assault - which shail include but it not limited 1o a sexual act directed against another
person without cansent. or vihen that person is nat capable of giving CONSENT
« Sexual Assaul s furthes definad in sections 53a-70, 53a-7Da, §3a-T0b, 53a-71. 53a-T2a.
£3a-72b and £3a-733 of the Connecbeut General Statues
. First, seoond, third and fourth degree sexus) assault 3s well as aggravaled first degree
sexval gssault and third degree sexual assaut with w firesrm as more speifically defined in
Connecticul Siate iaw
. Sexual exploitation - which occurs when a person 1akes non-consensual or abuse saxal
agdvantage ol another for anyone’s advaniage or benefil omer than the person being exploited,
3n that behavior does not otherwise itule one of the preceding sexual mi duct
offenses
« Sae below for examples of behawor that could nse 1o the level of sexual expXMADHN

Stalking

Any behaweors or 3ot 13 G4 ng on more than one {1} becasion that collectively msul fearin
the wwebm andlor threz'=~ 1:¢1 » 5 salety, mental healn andior physical health Such behaviors or
actiwties may nclude, bul are act bmited to, whether on or off campus, non-consensuat
commumcabons {face to face, telephone a-mail, etc ). thr g or [}

survaillance or besg present oatside tha webm's 100 p Ikng is defned as
repaatedty conticting another person when

+ The caniehing person knows or should know that the contact is unwanted by the other persan
and
« The conlact causas the persen reasonable apprenens:on of imminent physical harm or the
cantacting parson knows or should kriow that the contact causes substantial mpaiment of th
other parson's abiltty [p perform the activities of daily Ife
+ As used m this definition, the tarm 'contacting’ meludes but s not amited o
+ communicating with finchdag Iniemet cOMMUNC3tan wia ema4 Mstant message, on-hne
community, or any other semet commun«<abon) of
« ramaining @ e physica) presance of ancther person




Reiationship Violencel/intimate Partner Violence

» inumate partner violence s any physical of saxual harm against an wdwidual by a current o
farmeer spouse or by 3 pariner m a dating relanonship that results from
Seauval assaull xa definad sbove
- Serual assault m a spousal or cohabiling relaponship,
Stalking as defined above and under sechons 53a-181q, 53a-181d or §3a-181e of the
Connecticul General Statutes
- Domestic vipdence as desgnated undes 48b-38h of the Conneciicut General Stalutes
+ Sexual harassment as defined above.
- Sexual exploitation as defined above
- Ptiysical abuse which can mclude but 15 not amited to: slapping. pulling hae oc punchang
« Threat of abuse, which can intiude but is not limeed 1o threatening to ke, harm or use 3
weapan an anather (whether the wictim or acquaimance, fnead or famity memeer of the
victim} or ather forms of verbal threat:
- Emotional abuse, which can indude but is not limaed 10: damage to bne's property
_ drwing recklessky to scare comeone, name cakng, threatenng to hurt one's famdly
memiers or pets and humikating another person
The offenses that are desgnated as “domesbc violenca' are against family or household
mambers of persons n dating relatonships and include assauks, sexual assaults, afing and
violations of protective or restratining ordar ssuas by a Court Svalking is one persan's
repelitive and willful following or ling in wasl behavior toward another person that causes that
other person 1o reasanably fear for his or her physical safery

Consent

Consent is the equal appeoval, piven freely, welingly, and knowwngiy of @ach paricipant fo desired
sexual mvolvement. Frealy and achively given assant, wivalwng an understandabie exchange of
affirmative woeds or actions, which indicates a willlngness 1o pasticpate m mulwally agreed upon
saxual achvity 115 the responsddity of the inihator 10 ottain clear and affirmative responses at
mach stage of sexual Involvement. The lack of a neg p is not Cansem may
not be geven by 3 mines or by any sidwldual who pacaated, whether vekuntarily or
involurearity, by drugs and/or alcohol Past consent of sexual acivities does not imply ongoeng
Nuture consent Consent is an affiematva, conscaous decison - mdscated tlearty by worrds of
actions - 10 engage in muluaky accepied sexual tonlact Consent is further defined by the
Connecteut Board of Regents for Higher Educabon:

Consent shalt mean the voluntary agreement by a person m ihe possession and exercise of
sufficient mental papacity 1o make a selberyie choioce to Uo something proposed by another

A person who initially consents to sexual activity shall be deemed not to have consanted to any
such activiy which occurs afters that consent is withdrawn

Consam cannol he assumed because there 1s no physical resisiance or other negative
respanse

A lack of consent may result fram mental incapacty (e g, ingaston ¢ 3icohol ot drugs which
significantly impairs awareness or judgment} or physical incapacty (e g . the person is
unconscious or otherwise unable to communicate consant)

Sexual Harassment
Examples of conduct vhich may consbtube sexual harassment inchide but are not bmited io

. Saxual fiirtation, touching, advances or propositons,

» verbal abuse of a sexual nature;

+ pressuce to engage m sexual actwvity

» Qraphic of Syt L abott an indi S dress or APPeArance;

- use of sexualy dagrading words 10 dascribe an ndwvidual:

. display af sexually sugpestve objects, pictures or pholographs;

. sexual jokes,

« sleredlypic comments based upon gender.

- threats. demands or suggespons that ion of one s ed i SBIU3 ks
foleration of, or acquascence n sexual advances




Sexual Exploitation
Examples of behawor that could nse 10 e level of sexua! exploaaton inciude

Prostauting anather person
Non-consensed) visual {e g , video. photograph) or audio recordmyg of sexual actwty,

+ Non<consensual distribubon of photes other images ur information of an individuaf s sexval
actwity. Intimate body parts, or nakednass vath e intent @ ot having the effact of
ambarrassing an individual who is the subect of such images aor information
Gotrg heyond tve bounds of conisent |swch as lethng your friends hise (n the clasel 1o vatch
you having consensual sex)

Ergagmng in non consensual voyeunsm
Knowingly ransmitting a sexualy transmited miection {$T1 such as HIV te another student
vathout disckasing your ST) status,

. Exposing one's genitals in non-consensudi ercumstances of (ncludwg another to expose hes
or her gennals or

. Possessing, distributing. wewing of forcing others to view lliegal pomography

The defintions cordaned in fhis stalement ase m addiron fo avy siate Jave,
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Student Life Conﬁdentiamy Full Canfidenbal Resources

Those who wish ta cbtaln
the fullest legal pratections

. . Privacy: When the Cotege recewes a report of sexual assault and/or sexual misconducs, and disclose in full
Denitons
i confidentiality must speak
Gonndsnbatty reasonable staps Wi bl taken o presesve the pwacy of the repasted vicim whéa promedly with 3 fully confidential

invesbgating and rexpondwg to the report. nf v reportea about Sexeal Al s subpect

T ard Oplons fa privacy requmaments of the Family Education Rights and Frivacy Act [FERPA) (ESOIIRES
S2us ALRaUN Hegon ety
THa ix Proteotion of Individuals: Whara it 15 deemad necessary for me College to ke stups fo prodect
the safety of the reponied victim and‘or ather mevmbers of the Codage communiy. the College will
seek (0 3¢t in @ manner so as not compromesa tha prvacy or confidentaity of tne reported victim of
2 sexual assault to the extent reasonably passdie
Prooed! lor Sate C ity: The Codlege also must futfill as duty 1o protect the Collage T o r—

commundy and 10 assure Inal the appropnate discphnary processes Are mplemented  As sucn
complefe confidentiasty cannol aays be guarantead College employees, wetn advocates of
cmmuniy nctam advocates being consuked will make any limts of confidenbaity clear before ary

disclosure of lacts takes olace
Mandated Reporting
, - S2ehing HElp in casas
Campus Secunity Authorities ey
Gataway has desgnated any staff ber o Office of Student Acbvides, excluding studen? Stalking of Intienatz
b 35 Campus Security Authorities !SSA) under the Jeanne Clery Act: Paitner Violenys
- savisors of Studant Organizations CT Sexusl Mysconduc!
3ny Facufly or Staffl Member Responsible for a Campus Activity (Examples: hasung 3 Sexual Assault 3n
viorkshop, sponsoring 3 lecture, chaperoning an event) lonmats Paitrer
- Direcior of Athletics and Coaches Violence Policy
« alt Secunty Staft and Campus Folice
+ Student Conduct, Hearing Board Members, Dean of Students Board ot Regents for
Higher Education
CSAs have 8 duly o regon nformation that comes la thes atiantion of 3 possdde cexual assauk, Connecticut State
regardless of the age of the reported victim, This information is to be reportad to college officials Collegas and
who are requed to a full ig Universities Policy

Regarhing 5e2xuat
Misconduct Reporbng
Gupport Serq:ces and
Processes Poliny

Thoae who wish to obtain the fuflest legal protections and disclose in full
confidentiality iust speak with a fully confldential resource.

Under 18 Ysars of Age

Mandated raporting req of the Chikd Pratecrion Law may require that a repon be mace to
the C. icut Dep: of Social Saevi the Collage mcewes a repof thata
person under eghteen (18} years of age may have been Iy lted This incesdes, but is
not limaed 10 mdivi who are bess of professions Mat are D

Fuli Confidential Resources

Confident . such as off counsewng and psychological seevices, neakth serwces
provwders, member(s) of the clergy, and the lecal Sexual Assauk Crisis Canter are bound by state
statutes and professional ettilcs from disciosalg informaban about reports without viritan releases

Information that such persons recesve from e repartes of a sexual assault or the person repontad
io have bean assaukad cannol be disciosed kegaity 1o any other persen without consend excapt
under very limued circumstances, such as an imminent threat of danges to self o athers o if the
reported vichm is a mmoe  Therefora, foc tmase who wish to obtaan the fullest legal peozections and
disclose in full confidentiality, sthe must speak wih a hil confidenti The following 1s a
parhat list of sueh confidenbal rescurces in the College's sesvice region:




Gender Equity Center
The mussion of the Gender Equiy Centar)s to

L OV-Campus Sexual
prevenbion programing, and fo provide Jtudents
wallr ang refermaly in respanse lo
Saxval Violence including sexual assaull. sexual
harassmend, slalking and simale parfner
violence.

+ Confidenbal Consodation
« Confidenbal Crisis Respanse
» Praveniien Programng

Cannecteut Alhiance to End Sexual Yiolence
Statewnde rape orisis nfervention o adult ano
chiid victims of sexval assauft Bifinguad’ bi-
cilural Lating orisiy inlervention al sefecled
mamber centers

New Haven Vet Center Sexual Trauma

Program

Provides sexual trawma and herassment
fing lo vet of both gend

g

{203) 285-2412

Gateway Community College
Room N110

{860} 282-9881)
wwy epdsexualviclencectorg
Hotlines:

« 688-939-3345 (English}
. B88-563-8332 [ Spanish)

{203) 932-9899

141 Captain Themas Bouvlevard
West Haven, CT

Rape Crisis Center of Miltord

R , support and ‘g 1o women of
men who have been or fedr being raped
sexually explofed, or abused

Weomen & Families Center-Sexual Assault
Crisis Services

Shortferm counseding for youth and adull
sunvivors of sexval asssut  Spaniah spealmg
counselors avadable

Domestic Violence Services of Greater Mew
Haven

Provigas FREE GONFIDENTIAL counseling
and support groups (o vctims of domeste
viofence.

New Maven. CT (and suroundng New Haven
areas]

Houirs: M-F 8:30 AM-4 PM
{(203) 878-1212

24 Haur Hotline: 638-899-3343
www. rapecrisiscentarofmilford.org

7¢ Vel Rver Straat
Millord, CT 068480

B35-TR-£545
3540848137

1440 Whalley Avenus
New Haven, CT 00815

nfo@wamenandtamiies org

24-hour Hotline (203) 7898104
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Student Life

Oefnitions
Codnaeniiaury
rights sna Oplions
LAy Enarcement ara
FIolpcTve e
Stdeni Congusl Prosddures
for Senial Vialenca
Seual ALknll ARt
Thie 1X

Rights and Options

Thaose who repas any type of sexual mi inchiding saxual saxual assaull or
intmate parnar valence, to 3 College employee wd be niormed in a bmely manner of all their
rights and opbons, includang the necessary steps and poiential outcomes of each opbon

« All reponis of sexual muscord luding sexual harass _ saxual assaun and intmate
pariner violence, will be te#led seriously and with dignity by the Coliege

+ Referrals 10 oft<ampus agvocacy, counseling and medical services are available immediately
ana confidentally, whether or not those who repon an assault feel ready to make any dacisons
about reporting the assauh 10 polce, or 8 Callege Secunty Authanly

Those who have been assaulted have the righ 1o 1ake both lagal action (criminal/civil adtion]
and action In secordance with the Policy on Student Conduct against the mdwidual allegedly
responsible

« Those who may wish that hevhis report of Bn assauh 1o be handled in & fully confidental
mannar may conact a Ful Confidantial Resource

Options for Changing Academic, Transportation and Waorking
Arrangaments

Gateway Commundy CoRege wil provde assistance 1o those mvalved in 3 report of sexual

harassment, sexual assaul of i partner a ges shouid speak
with the Office of Saudent Develop Such ludes but is not limaed 1o
reasonably available options such as:

- Changes in academiz, campus p 1 (if apphicable), or viorking :and

+ Honoring iawfu! protactava or termporary restraining Qroers
Rights of Both Reported Vicims and the Accused
Additionagy, botn the reported victim and the accused studant are entitied 1o the fodowing:
10 be accompanied lo any meeling of proceeding by an advisor or support person of thair
chaice, provided that the adviser or suppon person does nol cause a scheduled meeting to be
delayed or postponed;
10 request that student conduct procesdings begin prompltly,

10 have student canduct proceedings be conducied by an official tramed in ssues relating 1o
sexual assault and intimate parner violence;

to present information, including other persons, on their behalt;

10 have he stugen conduct procaedings use the more likedy than rot standard in detemuning
whether a violation of the Evpectalions far Shuden! Conduct has been committed, | € , whether
1t 15 mone likely than nat that the reported act of sexual misconduci, including sexual
harassment sexual assault or mtimale pariner violence, was commatad by the accused
student;

ta be informed in wrting of the results of the proceeding as soon as possibie aber # conciudes,
normalty no ater than the wext business day afer i concludes: and

zonsiatent with the requirements of tha Family Educational Rights and Privacy Act{FERPA;}
anx other lederal and State [aws have their identiies kept confidential

e s nap—

Seeking Help Incdses
of Sexual Misconduct
Stalking ot Inbirmate
Partnar Violence

CT Sexual Miscanduct
Sexual Assawt and
Intimate Partner
Violence Pohoy

Board of Regents for
Higher Educstion
Connechicut State
Colieges and
Unrversibes Palicy
Regarding Seava)
Misconduct Repoiting,
Support Services and
Processes Policy
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Student Life Law Enforcement and Protective Orders
Detwitiens Thosa who rpont bemg subected o sexual miscondud, indudwg har sexu3l 3553uK of intmate partner viokence. shad be

Canndentiaity provaied wieten informaton about herhus nght to

Righta and Opliany

Law Bfocaement s 1 Noxify @w enforoement and receive assistance from campus authoribes a1 making the natibcaben; and,

Protective Gaders . .
Stdanl Conguct Procedures 1 Obtam a protective order, apply for & temporary resbamng order of seek enforcement of an exisung ordes  Such orders
for Saxual Vialenca intiude
Saue 51 AGkIull A 8300zl . slanging criminal projective orders;
Tive X . profective orders igsuad i cases of stalking, harassmant. sexual assault, or nsk of injury 10 Of IMPatng thve Morals of 3
<hild;
. porary g ordars or p ive orders prohibiting the harassmen of 2 winess
. relief from physical abuse by a famiy of household member of person in 3 dating relabonshlp,
+ family violence protective orders

Information penaining (o how to appily for a restraming ofdes s avakable here as well as through the Offica for Victm Sesvices
1-800-822-6428

Students should be avrara thal under Connacticut law (Public Act 12-114. enitled An Act Concerming Domestic Violence) that
became effective on Qclober 1, 2012 among other provisions. requires clesks of court, upon request of the protected person to send
notice of 3 profective order lo the President and the special police farce. if any. at the Colege or University at which the victim 11
enmied  The U text of the statule can be found here

in Conmecbut, a9 survivors of cfime have rights that are protecied by 3w wicluding:

- Assist; 1N obi gi Jiate medcal care, if required,

+ Request to be natified of court prooeedings, Including armest, arraignment. and release of the offender,

- Be protected from h 1t from an employer far appearing as a witness if you have recetved 3 subpoena,

- Have property retumed il 1 was sewed by police in the investigation or prosecution of the crime commitied against you,
- Make an application for P for any boddy injunes you have suffared as a resun of the crime;

. Request to be informed of services and agencies that can hesp you, including the assistance of 3 coun-based victim advocate

In addibon, if you are a survwor of famay violence, meluding threats of vislance

. The polce have the respansibity of whether of nal to make an arrest An officer can amest your abuswe parmer with ar withoul
your consent if the officer believes a cnme has been committed.

- You have the right to request the arrest of an offender and the right 10 file 3 complaint with the polce

. If your abusive partner s astested for a family violence crime, he’she must appear in court the nexi court day, at wihich time you
can reguest a prolective order

. If your paniner is amested, theve is @ lamdy violence victim advacale m cour to provide services and support to you Family
Vickence Intenvention Units in each court evaluaie cases and provide services for both victims ana offenders

+ I you Want 10 know when your partner s scheduled 10 appeas in court, you £an contact the clerk of the court for that mformation
You are encouraged to keep M touch with the wictim advocate 1o see which court hearings are important for you to alend

To obLyn a court order to stap further physscal nfury of harassman) contact

the clark of the cevil court
family violenoa victim advocats  (B30)287-2760 or hitp:/rwviw.ct goviovalsite/delaul asp
of a lawyer

Connecticut Network for Legal Aid

Connecbeul's Legal Akl programs viarked together and created CTLawHeaip.om fo help peogple with very limited
incoma find help for thesr lepal problems  The websae will try to answer your questions and give you legal snformation
and 1ools to help you represant yourself




Q.‘. "

—

Student Life

Deagt Rhsmadoa
Defrlllons
Confgenuanty
Righie and Optians

Law Erfarcemdrt arg
Frofective Oroers

atudent Conduct
Procedures for Sexpal
Vioisnce

Sexual Assault ReEOUIc2E

Title iX

Gateway

myGatewsy - Student YWeamail

Search |

Student Conduct Procedures for Sexual Violence

Student Conduct Policy
The Board of Regents Pollcy on Swdent Contuct provides the procedures lor the g
and resolubon of comp gardng student conduct, ncluding those invciving sexuatl

harassment, sexval assaul and innmm parines nclence

'The Oﬁce of Snuden: Develop s the d recipeent of regons of vwlations of the
for Sudent Cond and 8 the Policy on Swdent Conduct process

reuardmg any such reports The Palcy provides and equal, far. and tmely process for

inants and

p

Time to Repont

To summanze the praceduies, namally repons must be recerved by the Dean of Surdent Affairs
within thirty {30) days of the date of a possible violsban or withan oty |30) days of the date the
facts constituting a possible vialaton were known However, ihe Cobege recognaes that the
decision to file a report of sexual misconduch or relabenship violence is difficut and may \ake some
ima Becsuse memones may fade and witnesses May become maccessible. the sooner
Information (s gathered, the greaser is the abdty of the Colege to effectively vivestigate and resolve
the matter fairty to ai partes concemed

Danger to Persons, Property or Academic Process. Interim Suspension or
Restriction

Upon recaspt of a repont, the Office of Student Developmeal must sttially determine o, based upon

the reported incdent, the continued presance of e reporled wolator would conslituta an

unreasonable danger to the Y of [ of tha College  if the Office of

Student Develapment 5o detemmines, u ] au(houzed to suspend or resirick the reganed violator on
an @terim basis

Investigation

The Office of Student Ox D is to a thorough and impanial investigaren

inte the report and, Lpen he concusion of the vivestigsbon. the Office of Student Developmeas

must decde wiather the mformation gathered leads to the conclusion 1hat the reported student
the d

P

Range of Sanctions

The Policy on Saxdent Conducr provides sanctons for any vioiabon of the Policy that ranpe from
a waming Yo separation from the Collepe degending on the seventy and the extent of the behavior,
amang othes factovs  The purpese of sanctions inciudes, but is not linvied to changing Sudent
behawviar, protecting the College community from further viol and fi ga g
enwrenment that is conducive to leammng 1eaching and viorkang

Violation Not Warranting Suspension or Eapulsion
If the Dean determines the violabon does not warran' suspension or expytsion from the Colege.

then the Dean is d lo an Admi Confa and decxde. afver informing the

accused student of the resuns of the invesbgation and afier pewiding the accused student with an
pp ¥ to pronde addit informaton B viol has d and 4 so, what

sancbon not invotving susp o lsion 1s Spprop There & na right of rewew from such

3 decison of the Dean *

Violadon Warraning Suspension or Expuision: Resolunon Opdons

|f upon the complabon of the i jon the Dean that the d siudani has
wiclated the Expectations Jor Swdent Conducr and thal suspension or expritsion &5 warranted,
the Dean shad offer the accusad studen: 3 statement of tne results of the investgation, a propoaed
agreement i lieu of a hearing and a staternan of the student's rights at a hearing should there s
ahearng *

* See the BOR Policy on Student Conduct (5 2 1) for more sformation about Sanctions |Section 4)
and Procedures (Sechion 5}
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Student Life Title I1X

Sexusl Msavnsuet

Dafnskns Title 1X Compliance

CongdentaRty Tha CoHlage aiso works o ensure compliance with Tala UC wiuch is 2 federal law that prohias discrimmnation based on the sex
Rights and Optione {gender) of employees and stud of aducational mstitutions that recaive fedaral financial assistance. In this regard, the Collage
Sl ASS30A RRKCUraEs has dasignated the following as Tithe 1X Coardmator

e X

+ Waison Luna, Dean of Swdant Affars

For turthar information plaase visit Griewsy's Employeas Requirements.




Gateways’ Brochures on Sexual Assault, Intimate Partner Violence, Stalking, Sexting, LGBT,
Gender Equity Center, Restraining and Protection Orders, Title IX and Clery

(Section 12)



What Is Title IX?
Title [X is a federal civil right that prohibits sex
discrimination in education,

Incidents that are covered by Title IX are
sex-based discrimination, sexual harassment,
and sexual violence including:

attempted or completed rape or sexual
assault, sexual harassment, stalking, voyeur-
ism, exhibitionism, verbal or physical sexuality
based threats or abuse, and intimate partner
violence.

What Is The Clery Act?

The Clery Act is the Jeanne Clery Disclosure

of Campus Security Policy and Campus Crime
Statistics Act. All public and private Institutions
of postsecondary education participating in
federal student aid programs are subject to it.

Crlmes that are covered by the Clery Act
are sexual assault, domestic violence, dating
violence, stalking, hate crimes (whether actual
or perceived, including, race, religion, gender,
gender identity, sexual orientation, ethnic-
ity, national origin and disabillty), murder,
manstaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson.

Gateway Community College does not discriminate on

the basls of race, color, religious creed, age, gender, gender
Identity or expression, national origin, marital status, -
ancestry, present or past history of mental disorder, leaming
disability or physical disability, political belief, veteran
statuts, sexual orfentation, genetic information or criminal
record In its programs and activities.

Contact Information:

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
Room N110
jwenderoth@gatewayct.edu

For information
please stop by the Gender Equity Center

The Gender Equity Center
is committed to fostering
a safe, equitable and
inclusive experience for all!

Gateway

Community Collepe

Gender Equity Center
20 Church Street
New Haven, CT 06510
GatewayCT.edu

RCY.092118

Gender Equity
Center

WHAT WE DO

Gateway

Community College

GatewayCT.edu




GENDER EQUITY CENTER

What Is Gender Equity?

Gender Equity is the process of being fair
to women, men and others without any
discrimination on the basis of sex, gender
or sexual orientation or preference.

Gender Equity addresses any imbalances
in society's cosnideration of people’s
rights based on their sexuality or gender.

Gender equity does not imply that
women, men or others are the same, but
that we all have equal value and should
be accorded equal treatment and respect.

A Gender Equity Center Coordinator
{is available on campus to provide
students with a range of personal

issues, including one- on-one, -
confidentlal support, assistance,
or vigtim counseling.

sl s i

What Is The Gender Equity Center?

The Gender Equity Centers offers a safe and
welcoming space in a nonjudgmental and
supportive atmosphere,

We offer support services and referrals
related to gender based violence, survivors
of sexual violence, intimate partner
violence, stalking, acts of bias based on
sexual orientation, women’s health, sexual
orientation and identity.

Our lounge is a relaxing environment to stop
in to check your e-mail, read, join a discussion
group, pick up free safe sex supplies, or just
to relax.

The Center provides education, awareness
and prevention programs on issues
pertaining to sexual assault, stalking, intimate
partner violence, LGBT and gender related
issues, as well as a number of other topics.

What Is Sexual Assault?
Sexual assault consists of a range of
behaviors that occur without the presence
of consent, from sexual contact to sexual
intercourse.

What Is Stalking?

Stalking is a pattern of behavior that makes
you feel afraid, nervous, harassed, or in
danger. When someone repeatedly contacts
you, follows you, sends you things, talks

to you when you don't want them to, or
threatens you, it can be considered stalking.

What Is Intimate Partner Violence?

Whenr a partner exhibits a pattern of
coercive and controlling behavior that feels
pervasive, or life-threatening, it's considered
violence. This crime that can affect anyone
regardless of age, gender, economic status,
race, ethnicity, religion, sexual orientation or
education.

What Is LGBT?

Lesbian, Gay, Bisexual, Transgender.
- Leshian: Women attracted to women.

« Gay: Men attracted to men.

+ Bisexuality: Also bi. A person who is
attracted to two sexes or two genders.

.« Transgender: Transgender people are
those whose psychological self-differs
from the social expectations for the
physical sex they were born with. To
understand this, one must understand
the difference between biological sex,
and social gender.



What You Can Do?

Let friends or family members know when
you are afraid or need help.

Find out about your legal rights to
protection from stalking.

When you go out, tell someone where you
are going and when you'll be back.

- Keep a cell phone handy. Resources at Gateway
- Document Everything! No matter how Jennifer Wederoth-Holster
small or isolated an incident may seem, Gender Equity Coordinator
document what happened including the (203)285-2412
date and place, Take photos, video and save Room N110Q
evidence such as notes or emails. If you jwenderoth@gatewayct.edu

have witnesses, great, Save notes, letters, or

other items that are sent to you and keep a Confidential Resource

record of all other contact from the person GCC Wellness Center
who is statking you. This includes: (203)285-2480
«text messages RoomN114
remails
-volcemails Resources Outside of Gateway
Take photographs of the texts and print Victim Connect Helpline
out any emails you receive In case they are 9:00am-6:00pm Helpline:
deleted. Stalking can be difficult to prove and (855) 4842846

many times, there is little the police can do to
help without some proof.The mare evidence
you have, the easler it will be to have the
person arrested, charged or to obtain a
restraining order against them. But don't wait
for the situation to escalate.

www.victimsofcrime.org

Stalking

ITIS A CRIME

- Contact the police any time you feel
uncomfortable or afraid based on someone
else’s actions towatd you or your family.

Gateway Cammunity College does not discriminale on Gender Equity Center
the basis of race, color, religious creed, age, gender, gender 20 Church Street
identity or expression, notional origin, marital status,

ancestry, present ot past history of mental disorder, learning New Haven, CT 06510
disability or physical disability. political belief, veteran GatewayCTedu
status, sexual orientation, genetic information or criminal
record in its pragrams and activities. REV.101819

GatewayCT.edu




GENDER EQUITY CENTER

What Is Stalking?

Stalking is a pattern of behavior that makes
you feel afraid, nervous, harassed, or in
danger. It is when someone repeatedly
contacts you, follows you, sends you things,
talks to you when you don't want them to,
or threatens you.

Stalking behaviors can include:

Knowing your schedule.

Showing up at places you go.

Sending mail, e-mail, and pictures.

- Calling or texting repeatedly.

Contacting you or posting about you on
social networking sites.

- Monitoring your phone, computer use or
social media accounts.

Damaging your property.

- Sending gifts.

Stealing things that belong to you.

Using technology, like hidden cameras or
global positioning systems (GPS), to track
where you go.

- Driving by or hanging out at your horne,
school, or wark.

Threatening you, your family, friends, or
pets.

- Seeking information about you via public
recotds, online search services, private
investigators, or by going through your
garbage, personal property.

Information

You can be stalked by someone you know
casually, a stranger, or a pasi or current friend,
boyfriend or girlfriend. Getting notes and gifts at
your home, in your locker, or other places might
seem sweet and harmless to other people, but if
you don't want the gifts, phone calls, messages,
|etters, or e-mails, it doesn't feel sweet or
harmless it can be scary and frustrating.

Sometimes people stalk their boyfriends or
girlfriends while they're dating. They check up on
them, text or call them all the time and expect
instant responses, follow them, and generally
keep track of them even when they haven't made
plans to be together. These stalking behaviors
can be part of an abusive relationship. If this is
happening to you or someone you know, there
are peaple you can talk to about it.

The Facts

+ 6.6 million people are stalked a year in

the US.

1 in 6 women have experlenced stalking

in their lifetime.

1 In 19 men have experlenced stalking in
their lifetime.

% of stalking victims, are stalked by someone
they know.

76% of stalking victims are women.

78% of stalkers use more than one means
to obtain info about you.
66% of ferale homicide victims were stalked

prior to their death.

81% of females stalked by an intimate
partner are physically assaulted by their
stalking and 3195 are sexually assaulted.

1/3 of stalkers have stalked before.

669 of female of stalking victims are stalked

by a current or former intimate partner.
- 41% of male of stalking victims are stalked
by a current or former intimate partner.
More than half of female victims and
more than 1/3 of male victims of stalking
indicated that they were stalked before
the age of 25. .
1in 5 female victims and 1in 14 male victims

experienced stalking between the ages of
11 and 17,



What You Can Do

You have the option to have an
evidence collection kit at NO cost, up to
120 hrs after the assault.

You can receive help to protect
yourself from pregnancy and sexually
transmitted diseases.

You can file for Victim Compensation with
the Office of Victims Services.

To learn your rights, options, refferals and
resources speak with the Gender Equity
Coordinator,

Find out about your legal options such as
a civil protection order.

A civil protection order can protect
you against:

« Your sexual assault abuser
« Someone wha is stalking you

To obtain a civll protection order go to
the Court Service Center at your local
court house.

+  Report the assault to the police or don't
report the assault to the police.

«  Not be judged based on your race, age,
class, gender or sexual orientation.

+ Have an advocate accompany you to
medical, law enforcement and legal
proceedings.

»  You can ask questions and get answers
regarding tests, exams, medications,
treatments or police reports.

Have the right to be treated with respect!

Gateway Cormmunity College daes not discriminate on the basis
of race, color, refigious creed, age, gender, gender identity or
expression, national origin, marital status, ancestry, present or
past history of mental disarder, learning disability or physical
disability, political beliel, veteran stalus, sexual arlentation, genatic
Information or ¢ritvingl record In its programs and activities,

Resources at Gateway

Jennifer Wederoth-Holster
Gender Equity Coordinator
(203)285-2412
Room N110
jwenderoth@gatewayct.edu

Confidential Resource

GCC Wellness Center
(203)285-2480
Room N114

Resources Outside of Gateway

Connecticut Toll Free SA Crisis Hotline
24 Hr English Hotline: (888) 999-5545
24 Hr Spanish Hotline: (888) 568-8332

Women & Families Center
Sexual Assault Crisis Services
(203) 389-5010

Connecticut’Alliance to End Sexual Violence
(860) 282-9881
www.endsexualviolencect.org

New Haven Vet Center
Sexual Trauma Program
(203) 932-9899

RAINN www.rainn.org

Gender Equity Center
20 Church Street
New Haven, CT 06510
GatewayCT.edu

REV:101819

Sexual
Assault

WHAT YOU NEED TO KNOW

GatewayCT.edu




GENDER EQUITY CENTER

What Is Sexual Assault?

- Sexual assault consists of a range of
behaviors from sexual intercourse to sexual
contact without the presence of consent.

- Non Consensual Sexual Intercourse:
« Is any sexual intercourse.

+ No matter how slight the penetration or
contact.

» This includes vaginal, anal and oral
penetration.

« With the use of any body part or object.
By a penis, object, tangue, or finger, and
oral copulation (mouth to genital contact
or genital to mouth contact).

« Without consent and/or by force.
« Non Consensual Sexual Contact:

» Is any intentional sexual touching over
and/or under clothes.

« No matter how slight the contact.

» This includes intentional contact with the
breasts, buttock, groin, or genitals,

« Touching someone with any of these
body parts, or making someone touch
you or themselves with or on any of these
body parts, or any intentional bodily
contact in a sexual manner.

» Without consent and/or by force.

Consent

Consent must be informed, freely and
actively given, involving an understandable
exchange of affirmative words or actions,
which indicates a willingness to participate
in mutually agreed upon sexual activity.

- Itis the responsibility of the initiator to

obtain clear and affirmative responses at
each stage of sexual involvement.

The lack of a negative response is not
consent,

Consent may not be given by a minor or by
any individual who is incapacitated, whether
valuntarily or involuntarily, by drugs and/or
alcohol.

Past consent. of sexual activities does not
imply ongoing future consent.

@ 0 0 @
II " II " One in four women and
® one in six men will be
[ |
sexually assaulted in
their lifetime.

Some people question if what happened
to them can really be called rape, especially;
if they new the perpetrator, -
Evenif....
you had sex before, you knew the person,
you trusted the person, you didn't fight back,
it happened a long time ago,

you never told anyone.
Sex without consent is rape!

The Facts

. Sexual assault is NEVER the victim’s fault.

Every 2 minutes, someone is sexual assaulted
in the US.

« Men can be and are victims of sexual

violence,

Less than 5% of college sexual assault are
reported to the authorities.

85% of sexual assaults are committed by an
acquaintance,

. 97% of rapists will never spend a day in jail.
« 33% of sexual assault begin to happen in

the presence of a bystander who could take
action to intervene.

« 14% of Connecticut residents experienced

childhood sexual assault.
42% of victims never tell ANYONE.

« A sexual assault can happen at any time.

60% of sexual assaults occur in the victim's
home or the home of a friend, relative, or
neighbor.



What You Can Do?

» If you receive a sext and you believe the
person is underage, report it to the police.

+ Ifyou send a sext and it is being
forwarded around contact the police.

Penalties

A young person charged with a sexting
crime faces significantly different potential
penalties, depending on whether the
teenageris a juvenile or an adult. Juveniles
are anyone under the age of 18, while those
18 and older are considered adults.

* Juvenile penalties Resources at Gateway
Juveniles are dealt with through the Jennifer Wederoth-Halster
juvenile justice system, not the criminal Gender Equity Coordinator
justice system. In the juvenile justice (203)285-2412
system, the court has broad discretion in Room N110
determining whatkind of punishment jwenderoth@gatewayct.edu

is appropriate for a teenager who has .
committed a crime. Confidential Resource

+ Adult Penalties Gcfz\(/)\/;)uzré%iszgggter

Ateenager charged as an aduit fa_ces Room N114 S exti n g

significant penalties for any conviction of
child parnagraphy crime in Connecticut.
Someane canvicted of a chlld pornography
crime can face up to 40 years in prison and
up ta $15,000in fines.

ITISN'TJUST FOR
YOUR EYES ONLY!

Gateway

“ Community College

Gateway Communily Callege does nat discrinlinate on - . G Ateway
the basls of race, color, rellgious creed, age, gender, gender Gender Equny ] % Ll
identity ar expression, notlanal origin, matita) status; 20 Church Street -

ancestry, present or pust history of mental disorder, leoming New Haven, CT 06510

disabllity or physicol disability, political bellef, veteran GatewayCT.edu

GatewayCT.edu

status, sexual orlentation, genetic information or criminal
record in its programs and activities. REV.101819




GENDER EQUITY CENTER

What Is Sexting?

Sexting.., is the sending of sexually explicit
photos, images, text messages, or e-mails by
using a cell phone or other mabile device.

Itis the act of creating photos or videos of
sexual acts or nudity {or writing sexually
explicit messages) and transmitting those aver
electronic devices such as cell phones -

Various technological tools can be used to take
and distribute sexually explicit photographs.

Sexting is defined by the U.S. court system as
"an act of sending sexually explicit materials
through mobile phones”The messages may be
text, photo, ot video.

Sexting Laws

» Possessing or Transmitting Child
Pornography by a Minor.

In the state of Connecticut, it's a crime for
anyone who is at least 13 and under the age of
18 to knowingly possess sexually explicit visual
images of anather child who is at least 13 and
younger than 16, when the person depicted
voluntarily transmitted those photos to the
recipient through an electronic communication
device, such as a cell phone. [t is also a crime
for someone at least 13 and younger than 16 to
intentionally and voluntarily submit or transmit
such image to anather person wha is at least 13
but under the age of 18.

- Possessing Child Pornography in the
First Degree '

Teenagers who are 18 or older who possess
sexually explicitimages of underage people
in Connecticut could also be charged with
possession of child pornography Depending on
the number of prohibited images in a person’s
possession, child pornography can be charged
as a Class B, C, or D felony offense.

The Prosecutorial Remedies and Other
Tools to end the Exploitation of Children
Today (PROTECT) Act of 2003 makes it illegal
to produce, distribute, receive, or possess
with intent to distribute any obscene visual
depiction of a minor engaged in sexually
explicit conduct. Knowing possession of such
material without intent to distribute is also a
crime under the PROTECT Act

- Federal Law

Federal law also criminalizes causing a minor to
take part in sexually explicit conduct in order to
visually depict that conduct. Parents who allow
this behavior can also be prosecuted

It's also a federal crime to use a computer to
ship, transport, receive, distribute, or reproduce
for distribution a depiction of a minor actually
engaging in sexually explicit conduct, or any
material that otherwise constitutes child
pornography.

It's another federal crime to promote or solicit
sexually explicit material involving a minor.

Facts

+ Female have a few reasons for why they
participate in sexting:40% do it as a
Joke, 34% do it to feel sexy, and 12% feel
pressured to do it.

17% of sexters share the messages they
recelve with others, and 55% of those share
them with more than one person.

Sending or recelving a sexually suggestive
text or image under the age of 18 is
considered child pornography and can
resultin criminal charges.

33% of college-age students (ages 18 to
24) have been involved in a form of nude
sexting.

In the U.S., 8 states have enacted bills

to protect minors from sexting, and an
additional 13 states have proposed bills

to legislation.

This is happening with and with a person’s
permission. Forwarding a sext without the
original persons consent Is against the law
and falls under sexual exploitation,

Five Things To Know Before
Pressing Send

1.Don't assume anything you send or post is
going to remain private.

-2.Thereis no changing your mind in cyber-

space. Anything you send or post will never
truly go away.

3.Don't give in to the pressure to make you do
something that makes you feel uncomfort-
able, even in cyberspace.

4,Consider the recipients reaction.
S.Nothing is truly anonymous.




What You Can Do?

Be aware of assumptions you may have
based on a persons sexual orientation or
gender identity.

- Understand the meaning of sexual

orientation and gender identity.

Be informed and examine your own
biases.

» Examine your own response to antigay

.

stereotypes and prejudice.
Dismiss stereotypes.

Work to combat prejudlce and
discrimination.

- Encourage nondiscrimination policies

that include sexual orientation.

Confront homophobic remarks,
including slights and slurs that you
overhear.

Make it safe for others to come out.

Use the name and pronoun that
conforms to the client’s gender Identity.

Gateway Community College does not discriminate on

the basis of race, color, religious creed, age, gender, gender
identity or expression, national crigin, marital status,
ancestry, present or past history of mental disorder, leatning
disability or physical disability, political belief, veteran

Resources at Gateway

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
Room N110
jwenderoth@gatewayct.edu

Unified Pride Alliance
Club Email: gw-upa@gatewayct.edu

External Resources

New Haven Pride Center
(203) 387-2252
84 Orange Street
New Haven, CT
www.newhavenpridecenter.org

LGBT National Help Center
Hotline: (888) 843-4564
www.glbthotline.org

The Trevor Project
Hotline: (866) 488-7386
www.thetrevorproject.org

Gender Equity Center
20 Church Street
New Haven, CT 06510
GatewayCT.edu

LESBIAN 'GAY BISEXUAL TRANSGENDER

RESPECT DIVERSITY
UNDERSTAND DIFFERENCES

Gatew ay
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stotus, sexual orientation, genetic information or criminal

record in its programs and activitles.
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GENDER EQUITY CENTER

What Is LGBT?

LGBT is an acronym for Lesbian, Gay, Bisexual,
Transgender.

Definitions

Ally: Someone who advocates for and
supports members of a community other
than their own,

Asexual: A person who is not sexually
attracted to any gender.

Bigender: A person whose gender identity
is a combination of male and female.

Bisexuality: Aka bi. A person who is
attracted to two sexes or two genders.

Discrimination: The act of showing
partiality or prejudice, a prejudicial act.
Female: A person with a specific set

of sexual anatomy (examples 46, XX
phenotype, vagina, ovaries, uterus, breasts,
higher levels of estrogen).

Gay: Men attracted to men.

Gender: A socially constructed system
of classificatlon that ascribes qualitles of
masculinity and femininity to people,

Gender Expression: The way in which

a person expresses their gender identity
through clothing, behavior, posture,
mannerisms, activities and more.

Gender ldentity: An individual's internal
sense of gender, which may or may not be
the same as one’s gender assigned at birth.

Gender Neutral / Gender Inclusive:
Inclusive language to describe
relationships, spaces, pronouns among
other things.

Hate Crime: Is a ctime motivated by bias
against race, color, religion, national origin,
ethnicity, gender, disability, or sexual
orientation of any person.

Heterosexuality: Sexual, emotional, and/or
romantic attraction to a sex other than
your own.

Homophobia: The irrational fear and
intolerance of people who are homosexual
or of one’s own homaosexual feelings

Homosexuality: Sexual, emotional, and/or
romantic attraction to your same sex.

Intersex: Intersex people are born with
"sex chromosomes,” external genitalia, of
internal reproductive systems that are not
considered "standard” for either male

or female.

Lesbian: Women attracted to women.

Male: A person with a specific set of
sexual anatomy (examples: 46, XY
phenotype, penis, testis, higher levels of
testosterone, facial hair).

Sex: A medical term designating a certain
combination of gonads, chromosomes,
external gender organs, secondary sex
characteristics and hormanal balances.
Common terms are male, temale

and intersex.

Sexual Orientation: The deep-seated
direction of one’s sexual attraction.

Stereotype: An exaggerated belief about
an entite group of people without regard
for individual differences,

Straight: A person who is attracted to a sex
unlike their own.

Transgender: Transgender people are
those whose psychological self-differs from
the social expectations for the physical

sex they were born with. To understand
this, one must understand the difference
between biological sex, and social gender.

Transsexual: Transsexual refers to a
person who experiences a mismatch of
the sex they were born as and the sex they
identify as. A transsexual sometimes
undergoes medical treatment to change
his/her physical sex to match his/her sex
identity through hormone treatments
and/ar surgically. Not all transsexuals can
have or desire surgery.

Facts

Gay teens are 8.4 times more likely to report
having attempted suicide and 5.9 times more
likely to report high levels of depression
compared with peers from families that
reported no or low levels of family réjection.

LGBT youth who reported higher levels of family
rejection during adolescence are three times -
more likely to use illegal drugs

Half of gay males experience a negative
parental reaction when they come out and in
26% of those cases the youth was thrown out of
the home.

Studies Indicate that between 25% and

50% of homeless youth are LGBT and on the
streets because of their sexual orientation or
gender identity.

Nearly a fifth of students are physically
assaulted because of their sexual

orientation and over a tenth because of thelr
gender expression.

About two-thirds of LGBT students

reported having ever been sexuatly harassed
(e.g., sexual remarks made, being touched
inappropriately) in school in the past year.

The average GPA for students who were
frequently physically harassed because of
their sexual orientation was half a grade lower
than that of other students.



What you Can Do

+ Call 911 if you're in immediate
danger.

- Always trust your gut. If you think
you're in danger, you probably are,

+ Don't minimize your abuser’s
behavior or the level of danger
present.

- Develop a safety plan.

- Speak with someone like a counselor
or an advocate who can help you.

« You can obtaln a clvil restraining order
go to the Court Service Center at your
local court house, :

- A civil restraining order that can
protect you against:

+ Your spouse or former spouse.

+ Someone you are dating or used to
date.

- Your child/ren’s other parent,
- Your child, parent, or other relative.

Rt i KT N
- Somenneyou live with or used to
livewith, |

Galeway Community College does nat discriminate on

the basis of race, color, religious creed, age, gender, gender
tdentity or expression, national origin, marital status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
status, sexual arientation, genetic information or crinunal
record in its pragrams and activities,

Resources at Gateway

Jennifer Wederoth-Holster
Gender Equity Coordinator
(203)285-2412
Room N110
jwenderoth@gatewayct.edu

Confidential Resource
GCC Wellness Center
(203)285-2480
Room N114

Resources Qutside of Gateway

Connecticut Toll Free DV Hotline
24 Hr English Hotline; (888)774-2900
24Hr Spanish Hotline: (844)831-9200

Umbrella Center for Domestic
Violence - BHcare
(203)736-2601

Connecticut Coalition Against Domestic
Violence
(860)282-7899
www.ctcadv.org

Gender Equity Center
20 Church Streat
New Haven, CT 06510
GatewayCT.edu
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GENDER EQUITY CENTER

What is Intimate Partner
Violence?

Intimate Partner Violence (IPV) is a pattern

of coercive and controlling behavior that is
pervasive and life-threatening. It is a crime that
can affect anyone regardless of age, gender,
econemic status, race, ethnicity, religion, sexual
orientation or education.

The Facts

3 women are killed by a current or former
intimate partners each day in the United States.

" 15% of worrien and 4% of men have been
injured as a result of violence by an intimate
partner.

66% of female stalking victims are stalked by
a current or former intimate partner.

Nearly half of all women and men in
the United States have experienced
psychological aggression by an intimate
partner in their lifetime.

More than 1 in 3 women and more than 1 in

4 menin the United States have experienced
rape, physical violence and/or stalking by an
intimate partner in their lifetime.

Females ages 18 to 24 and 25 to 34 generally
experienced the highest rates of intimate
partner violence

Maost female victims of intimate partner
violence were previously victimized by the
same offender.

Types of Abuse

Physical Abuse:

Physical abuse is probably the most obvious

kind of behavior to recagnize and understand as
violent it can be directed toward you or anyone
you care about, including your pets. Aggressive
physical contact should always be considered
abusive and serious even if it doesn't cause marks
or permanent damage

Emotional or Psychological Abuse:

Emational or psychological abuse is any behavior,
verbal or non-verbal, that your partner exhibits
to control you and/or damage your emotional
well-being.

Financial Abuse:

Money is often a tool that abusers use to establish
absolute control in their relationships. An abusive
partner might take all measures to ensure that
you're entirely financially dependent on him/her
to prevent you from leaving or feeling like you
have any power or say in your relationship,

Stalking and Harassment:

An abusive partner or ex-partner might
inappropriately demand your time even when
you make it clear that you don't want contact with
him/her Making unwanted visits or sending you
unwanted messages (voicemails, text messages,
emails, etc).

SNIDEAITY STOP the
5% violence

Sexual Abuse

Sexual abuse is any sexual encounter that
happens without your consent. We often

talk about rape and other forms of sexual
assault as something that only strangets
commit; all forms of sexual assault, however,
are equally wrong in relationships. Being in a
relationship, for no matter how long a period
of time, does not ever give your partner the

right to sexually abuse you or demand any

kind of sexual activity that you do not want
to do.

Warning Signs

Daoes your partner

Show up at your home or place of
employment uninvited?

Get suddenly angry, and constantly blame
you for their mistakes?

Act overly Jealous about your relationships
with others and prevent you from seeing
farily and friends?

Control your phone or computer?

Humiliate or embarrass you?

Hit, push, slap or act in an otherwise violent
manner toward you?

» Threaten to hurt you, your children, your
family members or your pets?

Force you to have sex or perform other
sexual acts when you do not want to?



What you Can Do Resources at Gateway

s EAIS ’ Jennifer Wederoth-Holster
« Call 911 if you're in immediate GendedE i e ineTon

danger. {203)285-2412
Room N110

« Always trust your gut. If you think jwenderoth@gatewayct.edu

you're in danger, you probably are.

- Don't minimize your abuser’s Confidential Resource

; GCCWellness Center
behavior or the level of danger (203)285.2480

present. Room N114

+ Develop a safety plan.

« Speak with someone like a counselor

Resources Outside of Gateway
or an advocate wha can help you.

Connecticut Toll Free DV Hatline
+ You can obtain a civil restraining order 24 Hr English Hotline: (888)774-2900
go to the Court Service Center at your 24Hr Spanish Hotline: (844)831-9200

local court house. = " Umbrella Centef for Domestic -
= b A i -B
« A civil restraining order that can Vc(gloean);e36_2fgga1re
protect you against: t .
Connecticut Coalition Against Domestic I t
« Your spouse or former spouse. Violence n lm a e

(860)282-7899

- Someone you are dating or used to www.ctcadv.org Pa rt n e r
date. )
Violence

« Your child/ren’s other parent.

« Your child, parent, or other relative.

WHATTO DO IF
ITHAPPENSTO YOU

- Someone you live with or used to
live with,

Gateyray Compminity College does not discriminate on e ol vt G

the basis of race, color, religious creed, age, gender, gender Guljgéﬁﬂz;]y;;:;:: 4 Qﬂa_'_tew a
identity or expression, national origin, marital status, ) g ok ( -
ancestry, present ot past history of mental disorder, learning Mew Haven, CT 06510 I
disability or physical disability, political belief, veteran GatewayCT.edu

GatewayCT.edu

status, sexual orientation, genetic information or criminal
record in its programs and activities

HEV.101819




GENDER EQUITY CENTER

What is Intimate Partner
Violence?

Intimate Partner Violence (IPV) is a pattern

of coercive and controlling behavior that is
pervasive and life-threatening. Itis a crime that
can affect anyone regardless of age, gender,
economic status, race, ethnicity, religion, sexual
arientation or education.

The Facts

- 3 women are killed by a current or former
intimate partners each day in the United States.

15% of women and 4% of men have been
injured as a result of violence by an intimate
partner.

66% of female stalking victims are stalked by
a current or former intimate partner.

-

Nearly half of all women and men in

the United States have experienced
psychological aggression by an intimate
partner in their lifetime.

N

More than 1 In 3 women and more than 1 in
_ 4men in the.United States have experienced
. rape, physical violence and/or stalking by an
intimate partner in their lifetime.

Females ages 1810 24 and 25 to 34 generally
experienced the highest rates of intimate
partner violence :

Most female victims of intimate partner
violence were previously victimized by the
same offender,

Types of Abuse

Physical Abuse:

Physical abuse is probably the most obvious

kind of behavior Lo recognize and understand as
violent. It can be directed toward you or anyone
you care about, including your pets. Aggressive
physical contact should always be considered
abusive and serious even if it doesn't cause marks
or permanent damage.

Emotional or Psychological Abuse:

Emotional or psychological abuse is any behavior,
verbal or non-verbal, that your partner exhibits
to control you and/or damage your emotional
well-being.

Financial Abuse:

Money is often a tool that abusers use to establish
absolute control in their relationships. An abusive
partner might take all measures to ensure that
you're entirely financially dependent on him/her
to prevent you from leaving or feeling like you
have any pawer or say in your relationship

Stalking and Harassment:

An abusive partner or ex-partner might
inappropriately demand your time even when
you make it clear that you don’t want contact with
him/her. Making unwanted visits or sending you
unwanted messages (voicemails, text messages,
emails, etc).

S\[BRJ -8 STOP the

23 «-8 violence

Sexual Abuse

Sexual abuse is any sexual encounter that
happens without your consent. We often
talk about rape and other forms of sexual
assault as something that only strangers
commit; all forms of sexual assault, however,
are equally wrong in relationships. Beingin a
relationship, for no matter how long a petiod
of time, does not ever give your partner the
right to sexually abuse you or demand any
kind of sexual activity that you do not want
to do.

Warning Signs
Does your partner

» Show up at your home or place of
employment uninvited?

Get suddenly angry, and constantly blame
you far their mistakes?

Act overly jealous about your relationships
with others and prevent you from seeing
family and friends?

Control your phone or computer?

Humiliate or embarrass you?

Hit, push, slap or actin an otherwise violent
manner toward you?

Threaten to hurt you, your children, your
family members or your pets?

Force you to have sex or perform other
sexual acts when you do not want to?



Information To Report
+ The type of crime

« The date of the crime

+ The time of the crime

+ The location of the crime

Who Do | Report To?
Report the disclosure with the Clery
Coordinator, Sargeant Cary Broderlick, as soon as
possible through email.

« Phone; (203)-285-2603

« E-Mail: CBroderlck@gatewayct.edu

What Happens After | Report The

Disclosure?

+ Information that was provided (type of crime,
date, time locatlon) is used in Gateway’s
yearly Clery report, Campus Safety and
Security Survey,

« The student is not cantacted, as no
personal identifying information is given.

Responding To A Victim

Listen to the concern carefully and

empathetically without judgment,

Try hot to make comments about the specific

people or situations involved in the concern.

Keep track of the information you heard but

do NOT try and investigate.

Let the student know that they have

options on and off campus and if they like

to know more refer them to the Gender

Equity Coordinator, wha is the college’s

“confidential” representative.

» Pravide the student with a Survivor Rights and

Options Booklet.

If the student asks that you maintain

confidentiality after they have shared

information with you, tell the student you are
unable to and must report the concern.

- Letthe student know that even when you
report a concern they remains In contral of
whether or not they want to file a complaint,
utilize support ar seek other aptions.

Sample Script When Dealing with
Survivor’s Disclosure;

“Excuse me for interyupting. It sounds like you
are going o tell me about a situation involving
sexual violence (sexual harassment, sexual
assault, intimate partner violence or stalking),
Please know that | want to help. However, if you
want ta continue this conversation with me, you
need to know that | am a mandated reporter.

I have a duty to report this conversation to

the college’s Title X Coordinator. | also have
information about resources for counseling,
health, advocacy and reporting options. | want
you know that you do not need to share any
information on the incident with anyone to
receive support and advocacy. Is there anything
else | can do for you now?”

Contact Information:

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
N110
JWenderoth@gatewayct.edu

Gender Equity Center
20 Church Street
Neaw Haven, CT 06510

GatewayCT.edu

REV.0H 2811

Title IX & Clery

DOYOU HAVE TOREPORT?

Gatcway

([ro

GatewayCT.edu




What is Title IX?
Title IX is a federal civil right that prohibits sex
discrimination in education.

What incidents are covered by Title IX?

Sex-based discrimination, sexual harassment,

and sexual violence including: attempted

or completed rape or sexual assault, sexual
harassment, stalking, voyeurism, exhibitionism,
verbal or physical sexuality based threats or abuse,
and intimate partner violence.

All crimes must have involved a student and/or
Gateway faculty member.

Who reports for Title IX?
Responsible Employees (REs)

All employees of Gateway Community College
EXCEPT:

- Counselors in Wellness Center
- Finance/Purchasing, Payments Office
« Student Employees

- Organizations Using GCC space (Cafetetia,
Baokstore, Hill Health Center and Literacy
Volunteers).

What is a RE'S primary responsibility?
REs have responsibilities to report gender-based
discrimination, sexual harassment, and sexual
vialence to the Title IX Coordinator

{who conducts an investigation).

When does an RE Report this
information?

As soon as you are aware that the student may
have a sex discrimination concern let them
know your reporting abligation as a Responsible
Employee (RE) so that they can determine what
information they would like to disclose.

Information to Report
All information that was given to them

- Relevant facts

Names of those involved

+ Explain to the student their option to ask
that the institution consider maintaining the
confidentiality of that information, but that
the institution may NOT be able to guarantee
confidentiality.

To Whom Do | report?

Report the disclosure with the Title IX
Coordinator, Dean Alese Mulvihill, Interim Dean
of Student Affairs as soon as possible through the
CARE Network

- Phone: (203) 285-2210
+ E-Mail: amulvihill@gatewayct.edu

What happens after | make a report?

The Dean of Student Affairs will respond promptly
and effectively. An investigation (apart from any
separate criminal investigation by local police) will
be started to take immediate action to eliminate
the sexual harassment or sexual violence, prevent
its recurrence, and address its effects. The students
involved will be contacted by the Dean of Student
Affairs

WhatistheClaryAct? = - =
The Clery Act is the Jeanne Clery Disclosure

of Campus Security Policy and Campus Crime
Statistics Act, Al public and private institutions of
postsecondary education participating in federal
student aid programs are subject ta it,

What crimes are covered by Clery?

Sexual assault, domestic violence, dating violence,
stalking, hate crimes (whether actual or perceived,
including, race, religion, gender, gender identity,
sexual orientation, ethnicity, national origin and
disability), murder, manslaughter, robberies,
aggravated assault, burglary, motor vehicle thefts,
and arson. All crimes reported must have occurred
on property overseen by Gateway Community
College.

Who is responsible for making reports?
Campus Security Authorities (CSAs)
+ Any Staff Member in Office of Student
Activities, excluding student employees
- Advisors of Student Organizations

Any Faculty or Staff Memlier Responsible
for a Campus Actlvity (Examples: hosting
a workshop, sponsoring a lecture,
chaperoning an event)

- Director of Athletics and Coaches

All Security Staff and Campus Police

« Student Conduct, Hearing Board Members,
Dean of Student Affairs.

What is a CSA’'s primary responsibility?
Report information for timely warnings and
crime statistics. CSAs must report allegations
made in good faith to the Clery Coordinator
(For Statistical Purposes Only).

When does a CSA Report this
information?

As soon as you are aware that the student may
have been victim of sexual assault, domestic
violence, dating violence, stalking, hate crimes
(whether actual or perceived, including,

race, religion, gender, gender identity, sexual
orientation, ethnicity, national origin and
disability), murder, manslaughter, robberies,
aggravated assault, burglary, motor vehicle
thefts, and arson, let them know your reporting
obligation as a campus Security Authority (CSA)
so that they can determine what information
they would like to disclose.

Gateway Community College does not discriminate on

the basis of race, color, religious creed, age, gender, gender
identity or expression, national orlgin, marital status,
ancestry, present or past history of mental disorder, learning
disabllity or physical disability, political belief, veteran
stotus, sexual orlentatlon, genetic information or criminal
record In its programs and activities.



VWNatiT 1ne verenaant Resources at Gateway

Breaks The Order? JQWﬂile Wenderoth Ho!ster
Gender Equily Coordinator
(203) 285-2412
JWendeiothagatewayct.edu
Room NI110

Resources Outside of Gateway
Connecticut Toll Free SA Crisis Hotline

« Ifthe defendant has broken the
restraining and/or protection order and
you are in fear of danger, immediately
call the police

+ Be sure to always carry the restraining 24 Hr English Hotline: (888) 999-5545
and/or protection order with you at all 24 Hr Spanish Hotline: (888) 568-8332
times, Women & Families Center

Sexual Assault Crisis Services

Immigration Status (203) 389-5010

Connecticut family violence laws apply to Connecticut Alliance Lo End Sexual Violence
all people regardless of their immigration - (8|60) 28|2f9|88] .

N NWW en exXualviolencect,
status. The court should offer you the same dsextalviolencect.org

protections that it would any victim of Cannecticut Toll Free DV Hotline

24 Hr English Hotline: (888) 774-2900

family violence. Your |'mm|g’|'at|o'r.1 §tatus 24 Hr Spanish Hotline: (844) 831-9200
should not affect the judge’s decision )
abaut whether or not to give you a civil Umbrella Cener for Domestic
a e - ) give you ¢ Violence - BHcare
resiraining/protection order, (203) 736-2601 .
Connecticut Coalition Against B W T C | L of (V)

Domestic Violence AL - Y
CWI[ (860) 282-7899 . DE AN N
www.ctcadv.org Iy ) | A faldh Ly
PROTECTION|{RESTE lMNN - CIVIL PROTECTION

ORDER|ORDER e (R

Geteway Communily College does not disciiminate on

the basis of race, color, religious creed, age. gender, gender

identity or expression, national origin, marital status,

ancestry, preseat or past history of mental disorder, learning I
disability or physical disability, political belief, veteran i
status, sexual orientation, genetic information or criminal
record in its programs and activities

REV.087018
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Clvil Restraining Orders

To obtain a civil restraining order go to the
Court Service Center at your local court
hause and complete the Application for
Rellef from Abuse and Affidavit for Relief
from Abuse forms.

A civil restraining order can protect you
against:
« An abusive spouse or former spouse
+ Someone you are dating or used to date
« Your children's other parent
« Your child, pareht, or other relative
+ Someone you live with or used to live
with you.

Civil Protaction Orders

To obtaln a clvil protection order go to the
Court Service Ceniter at your Jocal court
house and completé the Application for
Civil Protection Order and Affidavit Civil
‘Protection Order forms.

A civil protectlon order can protect you
against:

«  Asexual assault abuser

+ Someone who is stalking you

Filling Out Civil Restraining And
Protection Orders

When filling out the forms:
- You must tell the truth on your forms

- Know that the other person will get a copy of
your forms that will not include your contact
information.

+ The clerk will give your forms to a judge. The
judge will decide if you will get a temporary
civil restraining/protection order.

The order protects you, until your court
hearing for a maximum of 14 days.

- If you want an order to last more than 14 days,
you must go to the hearing and tell the judge
what you need,

« The clerk will give you a time and date of your
hearing, and copies of the civil restraining/
protection order or other court papers to serve
the other person.

« Ask a marshal to serve a copy of your court
papers to the other person. The marshal will
serve the papers for free. The clerk can give
you atist of marshals.

You must have the other person served at least
5 days before the hearing.

The Court Hearing

« Collect any evidence you need, such as
medical records, photos, or police reports.

+ On the day of your court hearing, get there

early. It will take time to go through securlty
and find your courtroom

+ Ask the Clerk's Office which courtroom you

should go to.

« Enter the courtroom and be seated.

« Show them copies of your civil restraining/

protection order and other papers for this
case, including any papers the marshal gave
you.

Make sure your cell phone is off.

+ Wear nice clothes and be polite to everyone.

- If you do nat speak English, ask the clerk for

an interpreter or bring someone who can
translate for you.
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(Section 13)

_ Gatewa EMPLOYEE REQUIREMENTS

Lo ry Celiige

TITLEIX CLERY
What Is Titie IX? : What I3 the Clery Act?
Title IX s a federal civil right that prohibits sex The Clery Act is tha Jeanne Qery Disclosure
discrimination in education. of Campus Security Palicy and Campus Crime

Statistics Act. AN public and private Institutions of
postsecondary education participating in federal
student aid programs are subject to it.

What Incldants ara covared by Title IX? What crimes are covered by Clary?
Sex-based discrimination, sexual harassment, and Saaual assault, domastic viokence, dating violence,
sexual violence including: attempted or completed stalking, hate crimes (whether actual or peroeived,
rape or sexual assault, sexual harassment, stalking, inchuding, race, religlon, gender, gender identity,
voyeurism, exhibitionism, verbal or pltysical sexual ofentation, ethnicity, national ofigin and
sexuakity-based threats or abuse, and Intimate disability), murder, manskauphter, robberles,
partner violence, aggravated assault, burglary, motor vehicla thefts,
«  All aimes must have involved a student and arsor.

and/or Gateway faculty member. « A crimes must have occurved on property

- overseen by Gateway. A
Who raports for Title }X7 Who Is msponsible for making raporta?
' Responstble Employees (REs) Al CSAs - Campus Security Authorttias
« Any Staff Member in Office of Student Activities,
:;;Rloyees of Gateway Community College exchiding student employees
»  Gender Equity Canter Coordinator : :dv 'l‘:‘"s . m‘;:: o'gax'::"’ o
+  Financa/Purchasing, Paymants Office ol L Tl i bl
. Student Employees Campus Activity (Exwplgatwsthgawoﬂslwp,
«. Organizations Using GCC space (Cafeteria, m;g :ﬂm&udwc;m:"g an evert)
0 Bockst Hsreandon . ¢ aches
A o LIMecy. iy 3 % » Al Security Staff and Campus Police
« Student Conduct, Hearing Board Membars,
Dean of Student Affairs

What is a RE'S primary responsibliity? What Is a CSK's primary rasponsibiity?
» REs have responsibilities ta report gender-based «  Report Information for timely wamings and

disarimination, sexual harassment, and sexual crime statistics

violence to tha Titke IX Coordinator « CSAs must report allegations made in good faith

{Who conducts an investigation) to the Oary Coordinator
+ Must provide the studentwitha copy of (For Statistical Purposes Only)

Gateway's Survivors Rights and Options booklet »  Must provide the student with a copy of

Gateway's Survivors Rights and Options booklet

What information does a RE report? What Information does a CSA report?
»  AnyInformation that was given to them + The type of oima

« Thedate of the arime

+ The time of the aime

« Theloation of tha cime

No personal identifying information



ITLE IX

Whan does an RE Raport this information?

As 500N as you are aware that the student may have a
sex discrimination concern let them know yourreporting

obligation as a Respansible Employee (RE) so that they can
determing what information they would like to disclose.

Sample Script When Dealing with Survivor's Disclosure

CLERY

Whan does 1 CSA Raport this Information?

As soon as you are aware that the student may have been
victim of sexual assault, domestic violence, dating violence,
stal mm"mmmmwﬂllﬂuﬂng,
race, religlon, gender, gender identity, sexual orientation,
ethnicity, national origin and disability), murder, manshughte,
robberles, aggravate! mg.ixhurghmmrvd!ﬂulah
and arson, let them know your reporting obligationas a
mpumn'ammﬁm'mwwmmmM
what information they would like to disclose. !

“Excuse me for interrupting. It sounds like you are golng to tell me about a situation Wivolving séxual violence (sexual harassment,
sexual assault, intimate partner violence or stalking). Please know that I want to help. However, if you want to continue this
conversation with me, you need to know that | am a mandated reporter. 1 have a duty to report this conversation to the college’s Title
IX Coordinator. |also have information about resources for counseling, health, advoccy and reporting options. | want you know that
youdo not need to share any information on the Incident. with anyone to receive support and advocary. ks there anything else lan

doforyou nowr

Information to Report:

To report all information that was given to them.

. Rebvanthcts C .

»  Names of those involved :

.= Exphiin to the student their option to ask that the

-~ Institution consider maintalning the confidentiality of that
. Information, but that the Institution may NOT be able to
‘guarantee confidentiality,

How do | respand to a victim?

Provide the student with a Survivor Rights and Options Booklet.

Raporting information of allegations made
+ The type of crime

+ The date of the crime

» Thetime of the aime

» The location of the crime

Listen to the concem carefully and empathetically without judgment.

Keep track of the Information you heard but do NOT try and Investigate

* Trynot to make comments about the specific people or situations invelved in the concern.

Let the student know that thay have options on and off campus and if they would Iike to know more
refer them to the Gender Equity Coordinator (the only confidential employee).

Jennifer Wendemath-Holster
203-285-2412
N110

+ i the student asks that you maintain confidentiality after they have shared Information with you, tell the student you are unable to

and must report the concern,

*  Letthe student know that even when you report a concem they remain In control of whether or not they want to file a comglaint,

utilize support or seek other options.

»  File a CARE report to the Gender Equity Center through the CARE network.

: Report the disclosure with the Title 1X Coordinator,
Dean Wilson Luna, as soon as possible through the
CARE Network.  Phone (203) 285-2210

Extension: 5-2210
E-Maik wiuna@gatewatctedu

What happens after | maka a report?

» The Dean of Student Affairs will respond promptly and
effectively. An investigation (apart from any separate
criminal investigation by local police) will be started to take
immediate action to eliminate the sexmal harassment or
sexual violence, prevent its recurrence, and address its effects.

» The students involved will be contacted by the Dean of
Student Affairs affice.

Repost the disclosure with the Clary Coordinatar,

Sergeant Cary Broderick, as soon as possible )

through e-Mai: _ chxodarickpgatewayct.edu
Phone: (203)-285-2603
Extension: 5-2603

What happens after | report the disclosure?

» Information that was provided (type of crime, date,
time location) is used in Gateway’s yearly Clery report,
Campus Safety and Security Survey.

= The student is not contacted, as no personal identifying
infarmation is given

REV: 080417



Employee Flowchart

(Section 14)



Attention Employee Flowchart
(Section 14)

Title IX and Clery
How, Who and What to report

Gatcway
‘ S g Comamidakey C-lc?



Students Flowchart

(Section 15)



Attention Students Flowchart
(Section 15)

Title IX and Clery
How, Who and What to report

What is Titfe IXT

Titla IX I3 » faderal civil right that prohibits
sex discrimination In education.

e

What crimes are covared by Clary?
Sexual assauit, domestic viclonce, dating
violenca, staliking, hats cimes (whether
actual or percalvad, including, raca,

religlon, gendar, gandar identity, sexual
orientation, ethnlclty, national origin and
disabliity), murdar, mansiaughtes, robbarles,
aggmvated assault, burglary, motor vehicle

thefts, and arson.

Wha handl rt of a Title IX

vlo:m:n? e mparia =All aimes must have occurrad on proparty
ovarsean by Gatewoy.

Thtle X1 Coordinator, Dean Wiison Luna \ i

Phone: (203) 285-2210
E-mail: WLuna@gatewsyctadu

i What crimes are covered by Qery?

Sexual assault, domestic violance, dating
violenca, stalking, hata crimes (whather actual
or percaived, Induding, raca, religlon, gander,
gender identity, sexual arlentation, ethnidty,
national origin and disability}, murdor,
manslaughter, robbarles, aggravated assault,
burglary, motor vehicle thefts, and arson.

«Al arimes must have occurred on property

Sz




MOU: Women & Families Center

{(Section 16)



MOU with Women and Families Center
(Section 16)

Agreement between
Women & Families Center and
Gatoway Community Collogo
for Report or Disclosure of Scxual Assault

When a Galeway Community College (GCC) studeat, and or GCC
stnff member on behalf of stwdent, ¢ally the
Women & Pamllla Center (WFC) for sexvices, tho lellowing
agreement will go into effoct, .

The WFC Advocates are on ¢all 24/7 and may come to GCC If ¢nlled when a sexual
nssault has been reporied, WEC i n member of the GCC Cninpus Resourcs Team

(CRT)-
Procedures:

L.

3l

l,l

GCC will contact WFC SACS for cases of sexunl viokence,
$88-999-5545 (English) 888-568-8332 (Spanish)

¥f contacted by GCC personnel about an assault reported or disclesed by a
student or omployes, WFC Advocate follows WI'C Sexunl Assault profocols,
including WEFC's Confidentinlity Policy, In nccordnnce with CGS 52-146k.
The Advocnte may respond to enmpus, if requested by the student (survivor) or
employee (survivor) und GCC personnel for the purposo of accompaniment
through reporting processes, The Advocate wlil meot with the student at the
Student Success Center (N213); the Advocate will meel with the employee in the
Huntan Resources offico (N324). Off campus locations would include the WEFC
New Haven office, local police departments or hospitals In New Haven. Crisis
counseling may also be provided by phooe lo the survivor If neoded. In
accardance with WFC's Confidentinlity Policy, no information will be provided
(o GCC about the survivor seoking services without the written consend of the
survjvor,

I WFC Advoente En’ovldu sorvices to n GCC student or employce in the
conununity, the following procedures will be followedt

WEC Advoeato fallows WFC Sexual Assoult protocols, 'This includes WFC’s
Confidentinlity Policy, in accordance with CGS 52-146k. No information on the
swrvivor recelving services will be provided 1o GCC without the wrilten consent
of the survivor,

WFC Advocate will let tho survivor know of eampus resources: WFC
Advocate Informs the survivor abont the availability of campus resources. The
survivor will be provided with a brochure developed by CRT to illustate
provided services and survivor rights.



MOU: BHCARE

(Section 17)



This Memorandum of Understanding (this "Megmprandum") is made and effective as of
July 1, 2019 by and between Gateway Commupity College ("Off-Site Partner") and

MEMORANDUM OF UNDERSTANDING
BETWEEN
BHCARE, INC.
AND
OFF-SITE PARTNER

BHecare, Inc. ("BHcare")

This Memorandum outlines the basic terms under which both parties” will pravide services and

participate at the Hope Family Justice Center of Greater New Haven ("HFJC"), located at 142
Temple Street, third floor, New Haven (the "HFJC Site") consistent with the goals and
objectives stated herein. HFJC is a public safety initiative launched by The Umbrella Center
for Domestic Violence Services ("UCDVS"), a program of BHcare. The Core Concept of HFJC
is to provide a co-location of a multidisciplinary team of professionals who work together to
provide coordinated services to victims of family violence. BHcare is a tenant of the HFJC Site

Purpose

pursuant to a lease with Olympia Properties dated July 1, 2019 (the "L.ease™).

NOW, THEREFORE, in consideration of the foregoing premises and the dromises, covenants
and agreements hereinafter set forth, and for other good and valuable consideration, the
receipt and suifficiency of which are hereby acknowledged, the parties hereto agree as follows:

Agreement

TERMS

A. BHCARE OBLIGA TIONS

BHcare's Hope Family Justice Center agrees to provide the Off-Site Partner the following at

no cost to the Off-Site Partner, except as spegcifically provided herein:

-

-

ook wh

- Provide opportunities to cross train the Hope Family Justice Center staff

iIssemi f i ti HFJ
RER TIP3 Gaoney informatior o aSiate

Provide training about the HFJC
Provide HFJC materials
Provide letters of support for grant applications where appropriate

OFF-SITE PARTNER OBLIGATIONS. Off-Site Partner agreesto:

Accept referrals from HFJC
Disseminate HFJC information at the agency
Assign one employee to participate on the HFJC Advisory Committee



4. Provide cross-tralning to HFJC Staff

5. Support the goals and objectives of the HFJC

6. Support the HFJC In seeking grants where appropriate

7. Provide personnel to attend intake/case review meetings when necessary

C. OTHER PROVISIONS. The parties further agree as follows:

1.

2|

@

The participation of the Off-Site Partner at the HFJC does not create any employment,
tenancy or agency relationship between BHcare and the Off-Site Partner or any of its

- officers, employees, volunteers, agents or contractors. 6 :

BHcare may unilaterally terminate this Agreement upon 80 days written notice, orless
time if the Site Manager finds that extraordinary circumstances exist requiring
immediate termination of Off-Site Partner's activities at the HFJC.

Off-Site Partner may terminate this Agreement upon 60 days written notice to BHcare.
Off-Site Partner acknowledges that BHcare may, from time to time, apply forone or
more grant funding from municipal, state and or federal sources in connection with the
HFJC Site, the general operation of HFJC or HFJC's Core Concept as described in Page 1
of the Memorandum (collectively, a “Grant"). Off-Slte Partner agrees that BHcare is the
only agency that can apply for a Grant unless either (a) BHcare specially agrees
otherwise in writing or (b) Off-Site Partneris specifically partnering with BHcarein
connection with the Grant.

D. MISCELLANEOUS:

1.

2,

This Memorandum may only be modified or amended if the modification or amendment is
made in writing and is signed by both parties.

This Memorandum may not be assigned by either party without the prior written consent
of the other party. Any assignment purportedly made in violation of this Memorandum
shall be void. No assignment shall relleve any party fromliability for performance required
by it under or in connection with this Memorandum.

All notices or other communications required or permitted to be given or made under this
Memorandum shall be in writing and signed by the party giving the communication and
shall he deemed given or made when mailed by certified mail, postage prepaid, or when
transmitted via email, facsimile or by hand delivery to the intended recipient as indicated
below orto any other address of which the addressee has given prior written notice.

BHcare, Inc.

127 Washington Avenue

Third Floor West

North Haven, CT 06473

Attn: Roherta Cook, President/CEQ
rcook@bhcare.org

Gateway Community College

20 Church Street

New Haven, CT 06510

Attn: Adell Brown, Dean of Admin
abrown@gatewayct.edu



4. This Memorandum contains the entire agreement between the parties with respect to the
matters contained herein, and supersedes and replaces all agreements previously entered
into between or among the parties ar any of them, whether or not reduced to writing in
whole or part, relating in any way to the subject matter of this Agreement, all of which
are hereby revoked, terminated and declared to be of no further force or effect.

5. This Memorandum is being performed in Connecticut and shall be governed by and
construed in accordance with the laws of the State of Connecticut without reference to the
conflict of laws provisions thereof.

IN WITNESS WHEREOF, the parties have executed this Memorandum of Understanding by
their duly authorized representatives as of the date first set forth above.

BHcare: Off-Site Partner:
BHcare, Inc. Gateway Community College
. e ?!‘Ja_.f,l—’fl 4 /-:h" .f-"l--J,-\,' A \ -
Roberta ), Cook AdellBrown |
President and CEQ Dean of Admirustration .

Iiy?



CRT Chair

Title IX Coordinator
Conduct

Hearing Board

Campus Police

CORE Member Team List

Section 18

Jennifer Wenderoth-Holster, Gender Equity Coordinator
Alese Mulvihill, Dean of Student Affairs

Jeanette Rivera-Epps

Samantha Kusiak, Student Accessibility Services

Cary Broderick, Gateway Police



Campus Resource Team Resource Team Member List

CRT Chair

Title IX Coordinator or Designee

Administration
Campus Police
Counseling Service Office
Mid-Level Staff

Faculty

Judicial Board

Health Services Office

Local Judicial
Local Police

Student Body

(Section 18)

Jennifer Wenderoth-Holster, Gender Equity Coordinator
Angelo Simoni (1/19 - 5/19)

Executive Director of Student Relations and Compliance
Alese Mulvihill (5/19 - 12/19), Acting Dean of Student Affairs
Rose Ellis, Dean of Administrative Affairs

Cary Broderick, Gateway Police

Kathleen Ahearn, Counselor

Samantha Kusiak, Student Accessibility Specialist

Kim Shea, Human Services

Eileen Russo, DARC

Earle Lobo, Student Development

Jennifer Hislop, WFC/SACS Community Member

Tracy Parks/ Kelli Carr, BH Carr, Community Member
Jaye Viola, Allied Health and Nursing

Mary San Angelo, Local Judicial Branch

Tammy Means, New Haven Police

Andrew Custis
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Domestic Violence

Awareness Month

Join The Gender Equity Center in learning more about domestic violence,
how you can be part of the solution, and how you can support survivors.

Tuesday
Silent Witness

Thursday
Silent Witness

Tuesday
Clothesline Project

Thursday

Understand Relationships

Thursday
Clothesline Project

Tuesday
Red Flag Campaign

Thursday

Bringing in the Bystander

Thursday
Red Flag Campaign

Tuesday
Clothesline Project

Wednesday
Reviving Ophelia

Thursday
Purple Thursday

Thursday
Clothesline Project

Tuesday
Red Flag Campaign

Thursday
Red Flag Campaign

October 1st 10:00am-12:00pm Fairway
See the display that honors the lives of CT domestic violence homicide victims

October 3rd 12:00am-2:00pm : Fairway
See the display that honors the lives of CT domestic violence homicide victims

October 8th 10:00am-12:00pm Fairway
Stop by and design a t-shirt to support victims of violence

October 10th 11:30am-1:00pm S211
Learn about what is health & unhealthy in relationships

October 10th 12:00pm-2:00pm Fairway
Stop by and design a t-shirt to support victims of violence

October 15th 10:00am-12:00pm Fairway
Create a red flag that expresses a warning sign of a unhealthy relationship

October 17th 11:30am-1:00pm S211
Learn about bystander intervention and how you can make a difference

October 17th 12:00pm-2:00pm Fairway
Create a red flag that expresses a warning sign of a unhealthy relationship

October 22nd 10:00am-12:00pm Fairway
Stop by and design a t-shirt to support victims of violence

October 23rd 12:00pm-1:30pm N110
Movie Screening and small group discussion afterwards

October 24th All Day GWCC
Wear the color purple and support domestic violence awareness

October 24th 12:00pm-2:00pm Fairway
Stop by and design a t-shirt to support victims of violence

October 29th 10:00am-12:00pm Fairway
Create a red flag that expresses a warning sign of a unhealthy relationship

October 31st 12:00pm-2:00pm Fairway
Create a red flag that expresses a warning sign of a unhealthy relationship

Be to sure to stop and view the purple chairs around campus.

They represent those who miss class everyday due to domestic violence.



Information Flyers
(Section 20)

PROGRAMA DE AYUDA PARA
PERSONAS VICTIMIZADAS
Fomily Centered Services
Vielimas del cnmuen o CT Genea dopeohas v e
proiegidas poc fa fey S1uaied ha uio
sexual, tobo, abuse de envema

Aomesiiea, ur censers purde A Yac 4 aenlic
sIRnIente

© Estado del Casin

+ Coasejenid de cnsin

© Sarvicios de relernla

* Orden de Pratechion

o Asistenein en aplicar pura cOmpeinuein de i img

* AReyo para ¢) procesc e cone

» Mlan para snpeopia sepuridad

+ Programas pyiceeducaigs as

I'ara mas wintmacion poc fuvor Lo al
{Z03) 624-2600 cxv, 2

:_:abeut our free services can

".':. i
JJ. 524-2600 ext. 206
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We can help you be free from the
financial burden of crime.

If you are the victim of a crime, the

Office of Victim Services’ Compensation
Program may help pay for certain crime-related
expenses that are not covered by other financial

) . . ot ot VICTIM SERVICES
sources, such as insurance, For more information P T =T Py
on eligibility and benefits, please call
1-888-286-7347
{ IMntinmale Toll-Fredi

Scan the code with your smartphone for mose } :'.".{‘,'".'.’: eyl ey

Information on the Office of Victim Services’ i :E&:.':.Z",.'.'::..'JL::.’:J =

Compansation Program, i

Yhe Judicial Branch of the State of Corinecticut complies with the Americans with Dicabllitles Act (ADAL. ITyou newd A reatonable accommadation 1n
accordance with the ADA, contact a Judicial Branch amployae or an ADA contact person listed st www.jud.ct.gov/ads/.
igh d in poster, excl of iImags suppiied by [140236510)/Thinkstock.  JDP-VS-418 [Naw 1/16) G

©2016, State of Cannecticut Judiclal Branch. C
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fou are not to blame.

" You are not alone.
can ask others for help.

2




BaET r N
Waterbury Office: 203- 575 0388
Hotllns: 203-783-3613

Exocutive Director: Lee Schiesinger
‘Program Director: Melissa Malagutu

YWCA NEW BRITAIN

SEXUAL ASSAULT CRISIS SERVICE
New Britain ‘Offico: 860-225-4681
Hotline: #60-223.1787

Hartford Office: B60-225:4681

H tllrm 860-547-1022

‘Executive Director: Robin Sharp
;mggnmublrtc;or Caltlln Raese

THE CENTER FOR exum. ss#ﬁuw
CRISIS OUNSELING & muemqu,f
rd ﬁfﬁes. 203-348-9346 ]
 Hotline: 203:329-2929

= ..&(gﬂlg‘in Director: auaﬂ!ln Ball
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- CONNECTICUT ALLIANCE
MEN CAN TO END SEXUAL VIOLENCE

Connec ticut's leading voice to end sexual vic

[ Comamas T v pow im0
WW.maheansioprape.olg STOP RAPE
ng sexism and sexual assault endsexualviolencect .org \ 800-282-9881\ eeeeeeeeeeeeeeeeeeeeee

Man pravent|




You have the right to
live free from sexual violence.

WE BELIEVE YOU.

Soxual contact without your consent is wrong and
lwa crime. Sexual violence can include the use of
’ I:[I'l.;g'llnipuletlon threats, intimidation,
)Jor«t buse of power.

-uwiel: provided by The Alliance’s sexual
__ﬁlf crisis programs are free and confidential.
arvices include:

I
{ Lﬂ‘}ﬂr&ﬂid sexual assault victim advocates

” e 24/7 hotline services in English and Spanish

(I
‘l"' lhort-tnrm counseling for individuals

|
!unformatlon and referrals to other sacial

' and legal services

e accompaniment and support in hospitals,
police departments and courts

WE CAN HELP.

Call the 24/7 free and

confidential statewide hotline.

English:
1-888-999-5545

CONNECTICUT ALLIANCE i
TO END SEXUAL VIOLENCE [/

Support. Advocate. M'evem

—




tienes el derecho de J
libre de violencia sexual.

w4

Llame a la linea estatal 24/7
gratis y confidencial.

1.I

Espanol: .

1-888-588=

UAL VIOLE

; Suppcn. Advocate Ve

PODEMOS AYUDAR.




